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Sa-saa afagm #ara
(1T qat)
- wfeg=ar
7% feedlt, 14 S@TE, 1993
gro®tofqe s512()—Fw FWL, WLUAA
amg afafrr, 1963 (1963 & 38) &1 &g
132 & F9ar (1) & @wa afed gy 124 &1 IT-
grer (1) g S3w afeaat #1 SW FW gU HaRT
AIF AT T ATE! ASH T AATT AT ST wH
QAT F AT FAW qAgH A JAEEAE Age
gad A FHary (fawwr w9 owdt) fafar,
1993 FT HAAIEA Fd 21
2. vaa fafem sa afeges & gwid s
¥ wHwE &1 aroe BT ST AT |
watgear dge Taw A (fawer smEi oA wdr)
fafarm, 1993
wer a9 A wfafram 1963 (1963 #F71 38)

N oarw 124 F @iy qfewr 9mU 28 IRT uTw

1209 GI/93

ufeal o1 g4 $T go, G AgE oud H
ot wew frfafas fafeer aqer 2 safg —

1. gfer qam st greew —

(1) &1 faferet & w@fas @9 e 3w
ad o (fwr osmEt @ wdl)  fafem
1993 21

(if) & v § swfaq g7 N ardsr & gaw

Ul
2. ITEHAT —

1 wfafw & g 24 & ITE (1) A
T (F) & TG AT ATy @y Cﬁ’ffrtaw Al
e1 adt F1 aw fafmdt ¥ e v sy o
QI

3. qfeameg —

39 frawl § w3 % fF @3 9wy gafew
g —

(%) “wfuta” & wer gww o sfufa,

1963 (1963% 38) sfwdy &
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(7)

()
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fvwﬁa srrﬂmﬁ Er ara — xxfm
Q-ﬁuﬁzﬁwmﬁﬁw%ma
g2t & Wy s@ F fag frgaa fear wo
2

? 2 RS n

vea!, ‘“meaw’, ‘Sweaw’ R fawm
wE § FAW: 9 afafw § & afafew @
ﬁ'ﬂT%lﬁ

‘et et & faam fa ad afw §aw
afg afita ¢ fag fFR o8 & fau el
Wit &g TOET AT WTEHTT AUAT Nl F
g qT frgas frar man & aur @ Ag
orfyq oY 3 S 9@ @ &1 Aew F1ogar §
2 ot oy @y Wl Ag odver an EnereRTe
gy ST & wmare qv fagam @ @

(7) “oagR” § @ fafel & @ daw

(®)

(2)

4.

qg

agET whd g

‘sagfas wfs” @R smgfew st
g gy wfwda & S wiw@ & dfqum &
nIe8d 366 F1 TW (24) AT (25) F
weerta feam T g

“gquq 97’ § 98 T8 wfwig & fmw faw
FUA qIAAT & TR 9T gHT 3 |

‘s afwfa’ § ag afafs =fesg & s
fafmmm 11 & g oF gwrdl F1 -
gonfufafrafa, swefc swar @ wdf
¥ gro feft o7 = fgE s F feg
wfex # T &

“ggm o’ ¥ ag a% whwsg @ femd gar
0q FHeEl FT ET JAT dq9 HiNC I 9

=8
AT qfedtEr W g0 ™A ag WA g

fx for wegdt w1 3w ﬁ:ﬁvmﬁr Els
wg qwat & fau W v g I9a ofarer
FTq & AEAAGEF QU g}% FT AR TUT
sfeg gfimrd 7 A faar 29

frafe —

a7 feafe @ fafendl & sEamt & aaerg

o fanfemi a1 a1 el @ garof,

gfafrafe a1 wmiE

Enc il

5.
ot ey
AT

qaver qaf & €7 0 9af

qr H{ert WAl 2ivr &Y

aat # fafy ——at = fgl ¥ g
fafy oy, frem, sfwetor & AR § g,
Argfaay Aifod FATH waaE #ontand,
AT EEECT qar (it

& aﬁ"r m”f ix Hﬂf‘aa T AT zraqw‘ﬂ % R GIES
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[PART HmSl( RIEY: }

(freffeg) & owg T st A & freafrfiaa
gF § w2 &1 o1 gl 3

(1)

ag'rﬁ{a’rﬁa:q\mwgm 10 a0 2T I9§
afes & 987 5 a0 sk we faaifa
WAGH WAWE 5 § 9 a9 ¥ HEg 3 Al 3
Y FY WE Few GIHT W A ST

2) ogfer sl @R gl gonfs &

sElzaryd & fau F=0g g T OWa-
Y 9T QO AR F HRT BT A AT

U W FTE ORE merdy IegE Al afusw
dvg g dr fafres #1 wd dfrw e s averaei
#, gfae o gat 190 19 97, FT G@ER FTT

gz & 9T w0
6. afetar —
(1) wads =afrr s wAget Famw-2 7 fafa-

7.

(1)

fere  fodt 92 qv frgga fear st @y
g2 g ey owat § gy oar wwafr o oar
oy wiafmfe § & eo-fafeow
(2) =i fafmaw (8) #1 so-fafmw (3)
&F grEyrl 1 eare ® w@a 2 a9 qfeeter
safy § T

frre wifasrar s =@ ar gt
ety w1 fafema @ as agr o €
fog 77 werd W mafy 2 99 @ Afw
Tl i AT ag W wrtt wEF @ e
e FAETG & farg g fawrstw ar fafa
amfra'lg”r’ wfauifq & a1 g§ A F@ar gl
st oaam | wafy faifa ofefmn w5y ge
gafy 2 aut 1

R

sa wv eafer afedenr wafe ¥ awaar-
qdF &1 FF fraim ariEr @1 dge
RO A 9§ 7 = fFuw ¥ ot ezwfa g
oA w00 1 afs gy eafyd W & gar
¥ ogzx g &1 fraY faey 9w aFw @
z g7 gz fawmr WA F 47 9T 9EET AT
famm s

a4 &7 S8 AW gHE w99 94 %L Gy
agi@ar £ av 9uF @y ¥ foes afend
¥ avfy g Pt & B g of@rs @
afmge ®¢ ¥ g0 w7 faui & a1 fafaan-g
& oW HaT AR WAAl qLAAG TR A%
ww Z, 7 FE ordlAT WA Wi ERR
GUA LT WD Gl HAAVT WOAT SO

PRSP
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8. afedteandla faavi wq@ &1 &ae-msT  ar
qIIAT FEAT =

(1) az sofer o ufeatar siafg & 3 qar foad
wig Ry 97 & fag aronfase 74 %,
X IGR FEAHAT HIT UTAWT & WAL
g% FHA A gEAT ST g WO qg WA
Jar ¥ @y ¥ fag avm @l awar w4r
A

gz faamn wqa faas e PRt fed o
9% giToaR & g% ag qfrer wata
#§ % av ov sofafam (1) F wwdq
gars wé ofdeafadt § w7 @ gzrawa
ferar st aswar g

—
™
~——

(3) ag faar wqg s ofetar safo & 8
Far fa¥ geftFor F aws Af @war v
& g femar & maae faad afelan
waf &, s fafaaw 6 & afng & «ais-
SR wg Af fRar @ oar s afwven
gafy & o & so-fafraw (1) woEr 9o-
fafraw (2) & mame s @ fafq gy,
FaTAAT AT qTEAq Ffear ST

9. @ wat ¥ faw wEEH —

e st grw =wwa & fau wemdt #v measy
gra ag-aaq a2 fafma fegag ser & & fafesa
aidrg ¥ qd fraifa fafe & sq@ wEdw &
A | Ay Ty AEAT AAAT AR FTONWOT AT
Iy Aemg H wE@war & wqed Sfew s

g |

10. ®refr wal & fac Fvar T HAAATe —

1. fawry saa & 97 9 @l Wil g fera
g & fag wedl ® faeafafaa ger =aifge —

(%) wrca 1 anfer wgar

(@) Y & awfer @

() wem &1 dmif o

(=) fasadt wqar #1€ womel v 1 sAEd,

1962 & 9gX WILT N TS ®C ¥ Fgy
F AT AT § AT

(%) wiedra w@r &1 a5 sf W afee,
Fai, =NFFT TFIT IAT, IV AT GyERF
T gt (Ted gmb oah
detax) ¥ qdf owraT I ¥ wiw A
er§ ®1 ¥ AR F A@T F AT AT

q3=g #Fife (F) & dafuq Asqedft gomar 1 ey
¥ ATETL FqAT ASHAFT FT TAOT GEGA  FET |

Fife, @, n, 9, 9 § q&faq =@ gz =afs
g fogs fau wi@ @ § FPgar & g9
St fwar &0

2. ®1% o7 =afr a7 & FuT g A T e
TN 1~

(%) wa7 og afe & faarg w3 faar 2 faasr

qfe ar ger sfifaa g,

(&) SEFTIgAT qT AT JAT Fifad § AT IOy
frar e & fagrg wx faar @,

gty wix fagfsr sifgwad agee & f Gar
faarg 1Ay any aAffama FWEA F A=A aqrar
quT dQqT FA F fAC wW w1 N7 § @Y ag e
sffd &1 3@ I F AN A F vE & gFar
gl

3. wwdt & waq ofewd W@ gegee w0 S
fr sax wfe qur qg@aa o¥ € 97 I fRE o=
g7 w99 & fAq SAE sEWd 1 A s swerdt
fay mgawm ¥ fEd dfaw sw ¥ afe weear ¥
fawg @y & fAq mque sgwar § oar fearfaar
aifve & faar @ @ g faafss & fao avsm a@
gh |

4. WAL gg WA Saar g B Fur w5 wremdy
fafran #7 @ft a1 &= wea ol & g wEr
g ar A @ gaer faug &g g grer
ST |

5. 3 frfY fage wwe & a0 & faqg #91%
faafea &7 ardr & o 5@ fafqast ) saeasarei
F gAY Hedl W FEAT  sgTEiE gy @ ar
Fedm g Wil g @ swfafraw (1) &1 wat
¥ durgd FT %Al § A0 IE g aFv g |

6. TWAT FT @ —uw@d mOfer  qqr
AEAfad €7 ¥ T@Ed gAT AMGY JAT SqF C dT FE
aifE w9 g g arfge g sed grao faww
e & ¥ H T W H oagr 9g9 § geadf a
w2 fadva sfaswd gro ffiea o @ olaw
¥ gvm agl grar war @ gadr Mg 9l & smon
qeg AT Fdl 9ga ¥ g7 @1 W1 I g FT &
fFdt 37w G057 § Yarem T At SU Ag eqreey IO
FTA H HTAE@FAT AG Al

11. =g= gfafy —

1. fawt smEl ¥ qdi & =999 ¥ fqu e
qEFTA F AUHT I qa7 WEgEAT F fqg gF  FAT
ofafs wfsa &1 sr awar 2
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2. U9 wﬁrfa 7 farafa‘f@w crfafﬁ EAu!

(1) Wit aFR, TAGTA qfagd daas
gaifars afas

ALA, FAEIATT qg% T99 w4y

)
(3) =g gwe F gra afaa fear war we
#E dar mfawt Ry fawg wawe @1

12. WAl & THC :—

(F) 9 %15 fawm oq@ &1 75 fag § qar o3
Sefafeammofafafafe & gra s
st g @1 weaw frafa wfasfon w0
A af afwwfal ¥ aw, w, A,
TANE aA o gafgg  faawwr wdfe
F G ozm o9r ¥ fag Swiferamon)
afgfaqfe % ava & qwr wa-wy o
sfafafm & fao o mwagsh & srow
al #qdT fagrfed ot @ # wega w97
T AL AAEE GUAT FTN IE IR
TR gra g w fear S @ 7wy a3
THT FATI, FEA[AT  aEIfqrEaaaly
da A HEifEEamdr fram & oS
HEEd 93 ®AT @R F |

(@) frafis wifemdt S gaam o
g 9T anar—;

(1) safafemaiacnfsfafaafi gra aifeg fao
o gwfrat ® ¥ el s sgfe
fagfer &7 @

(2) Q& wafadi &1 fafqam-11 & waas
gar$ wiquw afafs &1 @ fadw & 4w
sega # fF “g@ AAd w1 ddew (wmE-
Fr7) s fawfar #T° air gkafy
eqrarofafafaafm gro oY famif
F wiare gv fagfsa &30

(3) g faw 3 f5 g fafgat & 318 fefy
a d@reft wat gru fod 9z #1 we fagr
ST |

(2) &vdr wdf g &% oy At e fagfeaat
fagfea mfasrd grar =27 afafs Prarfeat
FoWgrT 9T & AT S ey fagfa
gTfaFT ®1 Ag @draar an 5 § Ry
grg WA ORI # IeAE FF zq
fasrfer &1 s 7 &3

13. 93t &1 fagsa —

YT wat 210 9% A g fog 93 w1 fasmge
AT gmr gar famaa @ ow afdfafr e
QMR FATAS FT AT EA(T

[PART }I 3(i)]

fqmﬁ'sr AT TTATHAT F'm“r —_

E XTRAORDI NARY

~

faara gwa % adi gv fagfee & ¥ fao wae
fhar axfda § gaar 8% fodordd o1 fagt ¥ wasy
a1 gama ®) ¥ famfen @ #7 swifow w5 @
ag fawt 99@ & 9z 9¢ forfes % & wang g
S |

15, A& TG (—;

AL AE 91 am 5 FE el ¥ qwamae
gaa fgatw Qs § wwar s faaow QIEAr g
AT IF §A 4900 F AR 97 ag ww Hed A
A F arge A ¥ oar A wed #7497 g w1y
F1 IEFT wfaFR ST @/ur #R) g gg94n frafa
g1 WS & @1 39T ¥AW gEvd FT &1 suat

16, #d1 wdl & fay adww sd=ifat 5
TRAAT (=

ST @ WA F T WY G v 97 famfer
ffar st § a1 adArT #HE W wIaE $7 9wy
g 5 9a¥ urg fagife amaar s EERE
gri

17. frafe et & faer —

asadf F1 fwafes  sdw faeafatae ofcfeafiasy
A @ #T frav awaAr s —

1. @t g fafm adw ¥ & 1€ o a=
TIHTT AZY TG FET g |
2. wuz ffa arw ¥ ade w1 g TS
fza & av faafm mdw % cm“r gW & 30
¥ ART 9IAR ALY AT FI
3. wiT fagfsa sifgsrdr & %Ifaﬁ:%fa' wafa v
At f6ar § @t waferr gafy £ qufs
F 9gw FEWTT TG AW FHEAT §
18, #ieAREl ¥ gufeaqd g™ ¥ faw  mar
LTRSS ‘
fsa wwafaal &1 997 ¥ qaeg § qreee o
fafga ofterr ¥ fau sifaa fFar srom 41 3 ooy
qaTes TA[ETEE & aensffafan odear &
aw A AT s & faw gww S w3 feoar
ar F gEIT FN, AT AIEfAF g guw ey &
W fEUAr A FR OGN A1 ArAfaE oam &1 wwar
fFar st |
19. Fafaay —
a0t 7 fafraat & a1 swfaer & qoes fo
wo faframi & wia &1 9 gOfera gt @ omaa
z9 fafrrai & oifesr @8 fFe w3 feelr iy 3
grafegg F15 oA 9ol T 2 av IawT fady
FeEia gIATT ZIe T ST
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20. e e aa;% — awg fAtle fafaa, wfwaned, szeari sie
' 2 qEfl & g g aF B 10 wRw swar ;-
T fafaanl & mow @7 ¥ Siv ogy =@ @ A

frare, sagare a) e gl &1 g7 fafqadt & grawrat F weaiq frar war
gsﬂ fafaw, sfFarg, saagre e s = S ST |
[

TG
G, g SJofY FIAFAH s gan garwataei ¥ growaT e 3 faw siferg dfirs 9T
fag g wim TAIHT F 73770
1 2 3 4 . ° !
1.  §Ea  gauw 1 6000-175-7225 1 45 T MR |
(F1e) (1) s@&@rR W G X gifas
fmfedwtfafaefs goifma
wias Infy
(2) Bt a9 afifeq ez F
TITRAfAIEEn Wy 15 &qra
. F TN |
-
(3) M & i TV fmarmy
TATA TF GG T qifgw gz fy
W8 AT A omawy |
M@ :
ot w@r wer gy g q&EgF §
Wiaw Fofa ar fasar,

1 917 dferw A ArAGC N wd T oo P mrafiors odaf® g A TATMARM G o aficdren ¥ g frfera
isfe et areri & Fore Fafira &1 Forg o't &5 Paferm ffrdy oy i @ sheor o st stafy
w3 7 wwfa vd sfaafradi wm @
& fqu Wi @ g

FraEi--gt Riafa - R - i

2 ag
my--=g¥ sfafigfm a7 A ag @A S 3 @w ¥ afess gavgs
N F A G Ty o3 g wat W R w3 A 7 S

g | a8 @fta St 5 a8 ¥ afos waegs
l*\ TaEE F 9T R wAG F
‘ amAca/afafrfa ot s
A wfF N FasT =® W FHg g
Agar o afis gwws F gogey o
R 3 a¥ ¥ wrra

dar A g T I HE F AT 9w 01
5 |1 § w4 &

(afsfaafr &% amer gqfy g 79
et
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1 2 3 4 5 6 7
2 T HIRR 1 €000-175-7225 45 ay TATITF :

(1) fa3m At @1F  wgl F wiH-
afs F &1 # swwaw afam
arag g Wy fFar am aswa
EOMIF HAN  TEF GEGH AU
g |

(2) TmuNE §d ¥ oEAE AEarEa
15 a7 B HIAT |

FWAT :

AR HFT HEAT § ATEN H HGF
Frifa/fecatian

8 9 10 11
Frat- gt sdafagfifrgfe a2 s/ yErEfy 2 &
o - -7El TgrairaTor oML gl Y ag =ffa s 3 @@ & ofis ana sifg-

A dr wdt 1 T ¥ AW A giT T 5 FIE & WHar
afgwd ¥ 1
errea/afafiafm o @
agsufEn S @M 9% 4¢ g Il ofks .
i wfemits F 87 98 W 3ed
F & W F HaO FaIw @R
’ 5§ ¥ ®Egw@ g
(wfafrgfen & mwry nafa @9 2
awir)
1 2 3 4 5 6 7
& WET YAAF 1 6000-175-7225 S 45 a9 RAEF
(9T T TR (1) awi @ mer ¥ fafas
fatia) A ¥ w@aF Infa

(2) fear sfifea gfae & €o.fuad
fawrr § q7TETT AIFT F4 FT
15 &1 ® ATH |

(3) 7w [devarg  ofedmani =
FEANATET FT w8 @A w0
wHa

ateay
T AT WAT F EEA §OWE
gmfi ffevefimt o
s 9 10 11
Frag ;o &t Elifafifrfss mar @ @@t @Efs - 2 =9
i Agr AWfEARITO g7 A F A g1y ag oET W 3 @A § afes yaeww

9 g Ral 314t

rgar A g1 oag afem w5
@ ¥ afliws gaas/sErds g )
warmira jafafafem o emEon
ag=af¥a 97 FFIET 9w 49X i qard
g7 T @R IFUF F AEW AT Te
3 ®T § HTd & AR AFgH F
HIW 9 T g W o5 W A
A F |
(afafafaa o1 e gafa @ ad €6)



fawitrr negfaal T &% ¥ w9
e JEr A ThT T

T TTTAT? (LA EAFTIF TN
g Ta. A 31 g¢ i adf

a1 wifg ) O wrda AT Y
© & gufim da Baren & nfe-

E3Eal
wa o AE

. 189
[ U--mvz 3 (1)1 BRI S ER R C IR b /
1 2 2 4 5 6 7
4. q&y g3 (fawr) L 6000-175-7225 1 45 a4 T[T .
(1) @ mer gen @ wfews
AGIHT A4 AT AIFT
(2) Pegl (affssa gfve & faw Py
¥ 15 a0 &1 efaenafasadin
B qTAT |
(3) ®=15T f1a0s agraEr  9gfa
¥ 8 ma ® AAT
Fredry ;
FURR AR Feqr & goeaT § Tqas
Frifa/fecdra
8 9 10 11
TRt qdvafs afafrafe qavafa - 2 A

ag =afFx @1 5 A ¥ afes gweas
F 9% 9T § 1 TgT AN 9x ag
A 5 @i T TIAF F 97 9 FpAAT
g1
F3047 7a2or [afafafR a3 emamn
ag_irf%ﬁ S gAY A% 9 FAATS 3
AF AZ W ATS TH9F F qq@ 07 W
3 A ¥ FACT & oarW
SFIF X AW T ¢
IR g

5T I

(wafaafes B A oaly fiq ad
)
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1 2 3 4 5

5. Ffees qaea® 1 5150-175-6900 1

(g ) ud afe

EXTRAORDINARY 1R 3 [Part Ii—See. 3(i)]

TTLF

(1) aewx wr  geaq/frafawa &
Fifus gasga #@ FrA0F gdw
¥ fagewmy ¥ ww HOfw
gmgd ¥ EAcTeEd Ssafas Cwadr
wfas sy o oivs gEg H
gqIf  HE &ImW W FARaT
garfa/fecdm gt sw faaal #

fagvaae ¥ @y fafy & s
Faifa

(2) fear gt wfafes afae 3
ifes  wawa, dadfas "@al,
W weA, WS WHwmA Al
T4 WEAFT AAEA 15 H{A W
qEFY/ T AANT |

(3) @1 & &% = wloey
, wegrd  mwE w3 W Afaw
gasal & WA Gig a9l &\ &y
WA FecdEgga Fratad qfar
#1 smEfeag XA F W9

BT

EEAEAE A (B

8 9

aywA o g siafa Jar 7 g T sfafafe

wia g T BT R AT g &1
F T W 9T Qi wal g

LHEID a8
g amfw @ FT Y W 3 W@
¥ gaFIF & 93 97 T\

2

wmr/afafagfi 9 e
AT

az =af¥T St AAPT q7 a7
Haqy TIUE T T ¥ A
TL 97 34T ¥ w157 §

(af ifrTfas 7 aeT ATy
A4 3w 2 1)

[®0 @, & WT-12012/7/92-G7 .- 1]
AAE WA, FOFF AT
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MINISTRY OF SURFACE TRANSPORT
(Ports Ying)
NOTIFICATION
New Delhi, th: t&th July, 1993

GS.R, SI2(F).-——Ia exercise of the "powers con-
ferred by sub-scction (i) of Section 124, read with
sub-secton (1) of S:ctien 132 of ths Major Ports
Act, 1963 (38 of 19537, the Central Government
hereby approsws the Sawsherlal Nehru Port Trust
(Recruitiavnt of Heads of Departinent) Regulations,
1993 by the Bosrd of Trustees for the Port of
Jawaharlal Nehru ard sor out in the Scheduled an-
nexed to this Notifooticn,

2. The said regul:tions shall come into force on
the date of publication of this notification in the
Ofiicial Gazette,

THE JAWAHARLAL NEHRU PORT TRUST
(Recruitment of Hezds of Department)
REGULATION, 1993

In exercise of the powers conferred by Section 28,
read with Section 124, of the Major Port Trusts Act,
1963 (38 of 1962), the Board of Trustees of the
Port of Jawaharlal Nehru hereby makes the following
regulations, namely :--

L. Short Title of Commencement :—(1) These
regulations may be called the Jawaharlal
Nehru Port Trust (Recruitment of Heads
of Department) Regulations 1993,

(2) They shall come into effect from the date
of publication in the Official Gazette.

2. Application :-—They shall apply to all posts
covered by clause {a) of sub section (1) of Section
24 of the Act hercinafter referred to “a post”.

3. Definition :---In these regulations, unless the
context otherwisc reguires :

(1) “ACT” means the Major Port Trasts Act,
1963 (38 of 1963);

(2) “appointing authority” means the authority,
empowered under the Act to make appoint-
ment 1o a post to which these regulations
apply.

(3) “Board”, “Chairman”, “Deputy Chairman”
and “Head of Department” have the
meanings respectively assigned to  them
under the Act;

(4) “direct recruit” means a person recruited
upon application for direct recruitment to
8 post on the basis of an examination or
interticw, or both, and includes a person
already in the Board’s service who may,
upon application for direct recruitment, be

allowed to appear for such examination or

interview, or both, and is selected;

1569 GIL/93-—2.

(5) “Schedule”™ means the Schedule appended
to these regulations,

(6) “Scheduled Castes” and “Schedu'sd Tribes”
shall have the meaning assigned to them
in clauses (24) and (25) of article 366
of the Constitution of India:

(7) “Selection post” means a post to which
appointment is to bc made on the basis of

BICTit;

(8) “Selection Committee” means the Com-
mittes constituted under regulation 11 for
the purpose of making recommendation for
transfer|deputation  profnotion or direct
roeruitment of a candidate to a post;

(9) “analogous post” means a post of which
the duties and level of responsibilities and
the pay ranges are comparable to those
of the post to which selcction s to be
made;

(10) “Employees on probation” means the in-
cumbent appointed to the post on probation
under these regulations and in whoss case
the successful ~completion of probation
period has not yet beerr ordered by compe-
tznt authority.

4. Appointment :—All appointments to a post
shall bc made in accordance with the provisions of
these regulations. Appointments may be made either
by promotion, transfer or deputation of employees or
by direct recruitment.

5. Method of Recruitinent :—The method of
recruitment, the qualification in respect of age, edu-
cation, training, requirements of minimum  cxpe-
rience, cssential andjor desirable (Classification of
posts as sclection posts) and other matters cornested
with the appcintment to a post shall be as shown
m the Schedule;

Provided that the prescribed upper age limit may

be released -

(1) by the Central Government upto 5 years
Where the minimum experience prescribed
is 10 years or more and upto 3 years

where the minimum experience prescribed
is 5 t0 9 years.

(2) In the case of a candidate belong'ng to a
Scheduled Caste or a Scheduld Tribe, in
accordance with such orders as the Central
Govt. may issue from time to time for ap-
pomtment to services or posts under it in

favour of Scheduled Cast heduled
ey es and Sc

Provided further that the prescribed educational
and other qualification may, for good and sufficient
reasons, be relaxed by the Central Govt. if a candi-
date is otherwise found suitable and js qualified.

6. Probatmn.~_(1) Every person appointed to
2 post specified in column 2 of the Sche-
dule, whether by direct recruitment or by
promotion or ‘transfer|deputation, ~shall,



subject to the provisions of sub-regulation
(2) and Sub Regulation 3 of Regulation
be on probation for a period of two vears,
The period of probation ‘mav, if the ap-
pointing authority deems fit, be extended
for a specific peried at a  time, but the
total period of such extension shall not,
save where any extension is necessary by
reason of any departmental or legal procee-
d¥ngs pending against the employee, ex-
ceed the initial period of the probation pre-
scribed.

7. Confirmation.—(1) When a person appointed

(2)

on probation to a post has completed bis
probation to the satisfaction of the appoin-
ting authority, the appointing authority
shall convey its approval to that effect. He
shail also »e clicible  for confirmation in
that post if he is not confirmed in a lower
post earlier held by him under the Board.

Until a head of department on probation is
confirmed|declared to have complzated pro-
bation to the satisfaction of the appointing
authority under this regulation or its dis-
charged or reverted under regulation 8, he
shall continue to have the status of an em-
rloyee on probation,

8. Discharge or Reversion of Head of Department

on proba

(2)

(3)

9. Ap
date for

before such date in such form and in su
as may from time to time be
Chairman. He shalt also sub

tion.—(1) A person appointed on probation,
to a post who has no lien on any post shall

¢ liable to be discharged from service at
any time if on the basis of his performance
or conduct during the period of probation,
he is considered unfit for further retention
in service,

A head of department on probation who
holds a lien on a post may be reverted at
any time in the circumstances snecified in
sub-regulation (1),

A head of department on probation who is
not considered suitable for confirmation or
who has not completed probation to the
satisfaction of the appointing authority at
the end of the neriod of proba‘ion pre-
scribed in regulation 6, shall be discharged

or reverted in accordance with sub-regla- .

tion (1) or sub-regulation (2) as the case
may be.

plication for Direct Recruitment.—A candi-
appointment by direct recruitment shall apply
ch manner
prescribed by the
mit such proof of his

LALT

age, qua]jﬁcatiozls or experience, as the Chairman
may require.

10. Eligibility and Disqualification
Recruitment —( 1) In order to be

for Direct

) eligible for direct
recruitment to a post a candidate must be.

(a) a citizen of India; or
(b) a subject of Nepal; or
(c) a subject of Bhutan; or
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(d) a Tibetan or refuges who came over to

india before the Ist January, 1962, wigh
the tatention of permanenlty scttling in
India; or

(e) a person of Indian origin who has migra-

ted from Pakistan, Burma, Sri Lanka or
the East African countries of Kenya,
Uganda or the United Republic of Tan-
zania (formerly Tanganika and Zanzi-
bar) with the intention of permanently
settling in‘India :

Provided that candidate belonging to
category (a) shall produce such proof of
his nationality, as the Chairman may.
from time to time rcguire :

Privided further that a candidate belonging
to categories (b), (¢), (d) and (e) shall
be a person in whese favour a certificate
of eligibility has been issued by the Govern-
ment of India:

(2) No person —

(a) who has entered into or

contracted a
marriage with person having a spouse
living, or

(b) who having a spouse alive, has entered

(3) A candidate must satisfy

(4)

(5)

(6)

info or contracted a marriage with any
o'her persen shall be eligible for ap-
pointment to a post.

Provided that the appointing authofity
may, if satisfied, that such marriage is
permissible under the Personel law ap-
plicable to such person and the other
party to  the marriage and there are
other giounds for so doing exempt any
person from the operation of this Sub-
regulation,

the appointing
authority that his character and antecedents
are such as to make him suitable for ap-
pointment to a post. No candidate who has
been corvict~d by a Court of Law for any
offence involving moral turpitude or who
has been adjudged as an insolvent shall be
eligible for appointment,

If any question arises whether a candidate
does or does not satisfy all or any other
requirements of this regulation, the same
shall be decided by the Central Govern-
ment,

The Centra] Government, may modify or
waive any of the requirements of sub-
regulation (1) when an appointment for
work of a special nature is to bz made and
it is not practicable to obtain a suitable
candidate who fulfils the requirements of
the regulaticns.

Phusical fitness of candidate : A candidate
shall be in good mental and bodily health
and free from any physical defects likely to
interfere with the discharge of his duties as



a head of department, A candidate who,
afier such medical examination as the ap-
pointing authority may specify, is found
not to satisfy the requirements will not be
appointed provided that a candidate already
in the service of the Board of any other
Central Govt. Organisation  shall not be
required to undergo such medical examina-
tion.
"

11. Selection Commitice.—{1) A Selection Com-

) The Selection Committes, if

nittee may be constituted to advise and
assist the appointing authority in the matter
of making sclection of candidates for ap-
pointment to a post.

constituted
shall be composed of the following persons
namely,

{a) AdditionaliJoint Secretary to the Govt.
of India Minist:y of Surface Transport,

(b) Chairman, Jawaharlal Nehro Port Trust.

{¢) Any other person having wide experience
as may be nominated by the Central
Government.

12. Manner of Recruitment.— (1) {a) When g post

of Head of department falls vacant and
is to be filled by promotionjtiansfer|depu-
tation, the Chairman shall forward to
the appointing authority names, age,
gualification, cxperience and other iele-
vant particulars of all candidates who
are eligible for promotion|transfer|depu-
tion to the post, together with his recom-
mendations, whencver the schedule pro-
vide for depuation also, the Chairman
may if considered necessary or if directed
by the Central Govt. call for application
from cligible candidates from other
Major Port Trusts|Central|Statc  Govt.
Public Sector Units!Autnomous Bodies.

(b) The appointing authcrity may, on receip
of such information either — :

(1) makec an gppointment by promotion|
transfer|deputation from amongst the
candidates so sponsored, or

(2) refer the candidates to the selection
Committee referred to in regulation 11
with directions to scrutinise the case
and make appropriate recommendation
and then make an appointment by pro-
motion|transfer{deputation on the such
recommendation, or

(3) direct that the vacancy be filled by

direct recruitment in the manner laid

down in these regulations.

(2) Ali appointment by direct recruitment shall

be made by the appointing authority on the
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recommendaiions of the Sclectlon Commit-
tee, provided that it sgall be open to the
appointing cuthority, for rcasons  to be
recorded in writing, not o accept such re-
commendation in any paitictlar case.

13. Advertissment of Posis.—-A vacaney intended
10 be &fled by dircet recruliment shail be adveriised
and a copy of tie advertisement shull bo sent to ths
local Employment Exchange.

14, Cunvassing Support shail te Disqaalification.—
Any endeavour oi tioe part of u peison, his relatives
or friends to canvass support by direct or indirsct
wethod for his application for appciunuent (¢ a post
shall disqualify mm for the appointment.

15. Suppression of Facis.—Any canaidate who is
found to have koowingly furnished any particulars
which are false or to have suppiessed material nfor-
mation of a character which, if known would ordi-
narily have debarred him from getiing an appoint-
ment to a post is liable to be disqualified and, if ap-
pointed, to be discharged from service.

16. Eligibility of Existing Exployecs for Direct
Recruitment. When a post required to be filled by
direct rccruitment is advertised, employees already
in scrvice raay also apply, provided that they possess
the prescribed qualifications aud cxpericnce for the
post.

17. Cancellation of Appointment Order-—In a can-
didate selected for direct appointment to a post fails
to join duty within the date mentioned in the appoint-
ment order and where on such date is mentioned,
within 30 days of the date of issuc of the appointment
order, or within such extended period as the appoin-
ting authority may fix, the appointment order rhall be
deemed to have been cancelled.

18. Payment of Travelling Allowance for Atten-
ding Interviews.—All candidates called for interview
and|or written test in connection with selection to a
post shall be entitled to reimbursement of travel ex-
peases from the place of posting|residence to the
venue of interview|written test and back by rail in first
class or the actual expenditurc which is less.

19. Interpretation.—If anv question arises as fo
the interpretation of these regulations or in respect of
any matter not hereinabove or subseguently provide
for, the same shall be decided by the Ceatral Govera-
ment.

20. Repeal and Savings.—All reguiations, pro-
cedure, practices and customs corresponding to
these regulations and in force immNdiately before the
commencement of these regulations are hereby re-
pealed :

Provided that any order made or action taken under
the regulations, pre-cedures, practices and customs
so repealed shall be deemed to have bgen made or
taken under the corresponding provisions of 1hese
regulations.
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SCHEDULE
;l. De:ignation Ciass  Scale of pay No. of Age limit for  Edvucational Qualifications and ‘
No. posts ditect other qualifications requirad
recruits for direct recruits
T 2 3 4 5 6 7
1 6000-75-7225 1 45 years Essential :

1. Chief Manager
(Operation) -

(1) Degrec iu

Electrical
Engg.

Mechanical/
JElecironics/Merine
from an Tustitute

recognised by a Govt.

(2) 15 ysars Managerial/

Exccutive

largo re

experience of
puted Unir.

(3) 8 years experiency in opera-

tion =and

maintenance of

mechanised cargo handling,

transportation

systein.

Desirable :

Degree/Di
an Insti
Govt.

ploma in Mgt. from
tute recognised by a

Whether age, Educational

and other qualifications

prescribed for direct recruits

will apply in the case of

promotees and transferees

Method of recruitment In casc of promotion or
and percentage of vacancies transfer cadres from which
to be filled by different promotion or transfer shall be

Prescribed period
of probation.

8

Qualification : Yes
Age : No

methods of recruitment made.
9 10 11
Promotion/transfer on Promotion : 2 years
deputation/transfer A person holding a post of
failing both by direct Sr. Manager for a period of
recruitment. 3 years failing which a

person holding a post of
Sr. Manager/Manager for a
period of 5 years.

Transfer/transfer on deputation :
A person holding analogous
post or a post analogous
to Sr. Manager for a period of
3 years failing which a post
analogous to Sr. Mgr/Mgr for
5 period of 5 years.

{Normal deputation period wiil
be 3 years.)




2. Harbour Master I 60{0)-175-7225 i 45 vears Esseuatial
&
(13 A certificate of Competency
as Master of Foreign Going
Ships issued by MOST or
cquivalent  ceriiticate.

(2) 15 yoars experience in
pilotage/navigation of seago-

ing vassles.
Desirabla

Degree /Diploma in Manage-
ment  from an lostitue,
recoguised by a Govt.

§ 9 10 i1

Qualification : Yes Promotion/transfer on Promotion : 2 years
Age : No deputation/transfer A person holding a post of
failing both by direct Sr. Dock Master fo1 a period
recruitment. of 3 years faiiing which Dock
/ Master for a period of 5 years.

Transfer/Transfer on deputation :

A person holding anslogous
post or a post anzlogous
to Sr. Dock Master for a
period of 3 years or a post
analegous 1o Dock Master for
a period of S5 years.

Normal deputation period will
P I
be three yeais.) .

1 2 3 4 S 6 7

3. Chief Manager 1 £6000-175-7225 1 45 years Essential
(1) Dogrez in Civil Engg

(PP&D)
from an Institute recognised
by a Govt.
(2) 15 years  Managerial/
Executive experiencs in an
Engg dept of a large
reputed Unit.
(3) 8 years expericice In
Constrastion/mairtenance of
Port/Harbour  Projects.

Desirable

Degree/Diploma in Mgt. from
an Institute recognised by a
Govt.
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)U 11

Qd'&iiﬁC'”‘;L“l : Y Promiotion/iransfir ¢n Promuti-\n 2 2 yrars
Age 1 No. :'i.;pu;zt nitransior A person holding 2 post of
deilicg bethr by dincct Sr. Manager fer a pericd of
recruitm. nt, 3 years, failing which Manager,
Sr. Manager for a period
of § years.
Tracsferjtransfer en deputation :
A person helding  anologous
post or a post anclogous
to Sr. Manager for a pericd
of 3 years or a post anologous
to Manager/Sr. Manager for
a period of § years,
{Normal deputation period
will be 3 yeors)
P 3 4 3 6 7
4 Chul ‘vl 15 ! i 43 yoars vasengials -
(Finoraee) 1) (n'rtercd Accountent or
Crst Accountont from an
[rstitute  rceognised by o
Goeat,
{2) 15 years’ Managerial/Execu-
tive experierce in o Finance
Dept. of a large reputed
Unit.
(3) 8 ycurs expericrce in
computeriscd  Finergicl
Accounting System.
N Desirable:
Degree/Diploma in Mare ge-
.aent from an Iastilute recog-
aiscd by a Govt.
8 9 10 11
Qualificaticr : Pmmutlon,Tmpsﬂ on  Promotion 2 years

Relaxable to SAS for
departin-ntal candidates
~and Offivers of crganised
Accounts Services of
Govt. of India.

deputation/transfer {tiling
both by dirict reeruit-
ment.

A person heldirg & post of
57, Marager for ¢ pericd ef
5 years, ifsiling which Manager
for o period of S years,

Transferjtranster on doputstion

A person holding  anclogous
F Y )
post or 3 post anol(gaus
o Sr. Z\.t{an:‘.ger for e paricd of

3 years ¢r a post anclogous
1o Marager 1or o peried of
S yeurs.
{Normal deputation pc 1ict vali
be 3 yeors.)
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1 2

S0 Src Mennger \de oo 51 Mi TRE

& Sceretar

i
-
~3

Escentic]:

(1) MBA with specialisction
in Persorrel Manngemert
& Industec]l Relntions
or Pust-Grr duate acgree
or diplema in Personnel
Management ard Indus-
trial Relations or social
welfare or Degree inlaw
with speetelisction in
Labour lows frem an
Instituticoy/University
raccaniscd by a Govt.,

() 15 ycars’ manceerial/execu-
tive expericres iv a large
re puted Unit in the Per-
sonrel Managenent, Trdus-
trial Relaticng, Secial Wel-
fare, Human Rescurce
Devele pment, General
Administration.

(2} Experience in conducting
Board Mectings, trainings,
seminers and negotintions

with Labour Unions.

(4) Exposure to computeriscd
Officer cnvironment.

Desirable:

Krnowledge of Marathi,

9

10 11

Qualification
Age : No,

: Yes.

Promotion, failing which
by transfer on deputa-
tioa {vansfer, failing
hoih by divect recruit-
mant.

Promotion :
A. person holding a post of
Manager at least for a period
of 3 years.

2 years.

Transfer/Transfer on deputation:

A person holding anologous
post or a post anologous
of Manager for 2 period of
3 years.

{Normal deputation period
will be 3 years.)
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