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- qfeagR qEAd
(g qa)
s

7% faeelt, 25 Sa<r, 1993

it
. wEr.fa. 32(w) . —-Fw AR, wgNEA A

wfgfan, 1963 (1963 T 38) ¥ gra 132H
ey (1) F @y afsa arq 124 F STEC
(1) g sz @fFadi &7 9497 & g, FARY
g AEE 999 Pl Aeed @i &A™ AR
Tq wfagsr & A daw AgEr § JaEIE

e gFA | Ay (gEdr) fafira, 1993

FT AGAIRT FLT |

2 T fafer @ afrgET # AT T
¥ oeE A0 AT A ST g

[wr.4.9F. smx. 12016/6/92-9.5.-1]
o S, @TET afer

226 GI/93

TAETATE  AFE G IR
Faery  (wedy) fafaw, 1993

werem e wfgferd, 1963 (1963 FT 38)
N grT 28 F @ (7) AT (F) @ vIW Wil
F SOW FWEC GAEAN  AgE G T F
art A% vaggra fre fafae awar &, wEiq

TEqTT— 1
1. dfees qm AT Srdy

(1) 7 fafrra  wagEr Age @€ g
FAAr0 (Edr) fafagw, 1993 #gard,

(2) 398 ard@d gga it &y & T@R
ar@ & Tea § wfwgfag w0

2. wafEr &1 frerec

zq faffadi & awr @ seEfys 0 faEmw
g fafrw 41 3 s o v fagwm gdwE
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# am W, e faw ch T OATT :rg' :ﬁ'w @;zar ERS FJrTff TS wAir afeafy
ghT—— gl

() ﬁm‘f‘* s wagdY 9T A dAeiAE (=) FFa007 ¥ Afgq yrfyifa W oAdw”

friter HQ ar ‘gamr awfaafr & &’ &

() st sofes @ F ¥ wwAd args frg wma §  FAAE AT ¥4

T FFE dadt frdga AT Wl F WA qA-

(7) s wrg feral & sewE dET 9O oA &
(

v) afy dfer F sar 9wy @ @l A
gresr W safEr dfaer g¢ fafsa 2o

3. gqfesred :

(1) s7 fafmel & s@ a5 f& &= &
Tar Wi T —

(%) "“wfaza fafedta ofars’  #]1
ATGY  TAETAE A€ 91 T FHIY
(fefrim  afcaat s swaw)  fafqaw
# gumafonfes wfterd &80

(@) feeft aT & g3t & d@Fg § “gId w9x
F & g mwm wfasd” & awad
g fafrgat a?r 9 HqIFHAT F AT
) ASE T F AHA fafafasz  sefrsTdr
g, s ﬁﬁ?ﬁ qIAAT F wWw  (4)
3g  am  F gmA  fafafess
THR # LA AAL FE & fAT mawd

TGEF T

gedl "R # & #wmw oafawsd o=+
fafai # wda 3R wIm@ A v wEd Hwx
FA R wRE, TN wdww B s
qifgFrd ® g@TEITT FT gHRAT

( ) ‘laﬁ’ ket 2 ”gng ”, ({B_q.rmil 3{‘}( Hﬁ_m
@’ ?nT FAA: qG qTET N, ST

5 wemem amwm ufafraa, 1963 ®
g Ffag  faar w0 ‘
(=) ‘Ft139’, “@ar 2~ F @ ‘@i 3%

w W T o4 & ™A owRw ad)
grad gom, Sar 5 sERTe dze
qiF gzz  FHATY  (FitEww, frgo uw
aqrer) fafeaw, 1988 % wa% fau faor
Tar g 1

(7) ‘¥ @ dafw A @ cow ow oA
friar &= &1 Ardd @1 ¥ g
fafafec #remafy a5 fadar Fr &g
AR gEA T 9T A4 AT I

frafe arfafgs og @ Fw@wr g sw
g & ufyg fav F wIug ¥ 2

(%) “grrg ¥ &0 Awad AT WAL ¥ OB,
frad saz@ farfaa sfhosed &1 493
¥, NT F ey FAT A1 TiAART J@r
¥ g Ry &9 ¥ ORI Sq9 NI
FLAT E |

() “gaa” & qred zA fafrral A fadta
ATGAT § AT I T

() “egefr faotsw ® wAETQT &1 awad
74w ¥ g fyaw @i A §ar
g qfer g3

(2) 97 w2 =T adi &, S @A WYEd
# oe ofearfrg 750 § fFeg SagW@™ Ags @iE
zez  FAArQ Far & w7 fafaw ¥
qforfra §, ®am ad #d g @ sE fafamw ®
ik fad f&ag w3 F

-

4 TET T A ogTArAfeA wTEd

(1) fra  wdafet w & fafoe sm §
gd, W F Ay weag ¥ F @Y OF QW
7 fafraa @ @, @@ FAAfdl F oamA A,
@ wrd % FEe W Aar & #, 3 fafaw
g Aar & faggdl ud wat ¥ O saIfyw famme
aF A M |

(2) war fas@ & =eqad a1 & ewrarafo
A e F vl frawl ¥ osada @
it fF 9F eqrarsr F 79 37 AT A

(3) wrz Y1 F wEmAfE FHErG A
garg ¥a1 # wafg 90 EF & ofad W @y fawm
feftors BT T AEMT A mAMF gEd HE A
smoar | AaTfr, wEE AAT FIA AT &iE &
gafas s FET 51U AN AT gEEr SgT ADOAT
TR 2
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WA T AT FATET 3

HEATT- 2
qIRY AT
5. GEer &1 HiaF:

(1) =fgFrx & Al 9T G F FET S
fFar ST aEaT 3

(2) 5@ J@1  # FAAEEFAT F IO TG
wafga &7 &1 9w am # &f AR FW AW
aaw wigFE e O B T s s g
aasr ot sfasga W oarasd e 98 afasrd,
wieg At wiafer sEC @Y G FOFAAd &
fafaq oy F SRS wAqr ofE@dq @ a7
FEGFAT 2 |

6. Bz & IF F fAfRAAT

frft #HQ AT @E@ A oFmar, wEd W
mIzT F@ A ag AT &M T GFT  qISETH
fafri gra fafmafes fear @ar 24

7. qgefg, AC@TER{T AT AMIYE T AT
g #7 BEA 9 AW

(1) fafrow ok gw fafe § dar gwafaa
Tged faam, st FHaTd @AY Far ¥ e
gWT § AT aEwd gar & @1 @mma for g
JEE @@ ST wEd &1 F1E W @mar, g
yregfy, aart i, aatiafs, omme Y G
¥ qfdazd g

(2) s TG ¥ A ®WT AW qTEIE
frar & AR ot @ qEdwwr 9 qEenfi
fomr waT &, W€ Geegfa ar, agrfefy,  avarea
¥ gd #omedr A A g &g v fRR
s ¥ fad gwere g
(3) &t F=Tq gfkede AT WU d@w A
gqar 93 WETAE @l qAtedfEE gar § ek
gaar A Fuw F fa¥d frl wf g g wedr
F ufe o Em iy S & f gwe g

8. UF FHT & B F FEAX gFRX #_
wedt #  afEd

(1) fm wifeFrd J #Hrd N wEd @
# % 9 IO F OATAT 9, W G Wy

g*l

grd I /W AR wAAw A, fE o s
gqd gfgFT F X W ¥@ IR F qfegdw wwv
IET TR R wEAT g

(2) gF 95T #T GEA T gL TFX A
wedt § qfeadw, warq @ sifowa: Wy @Y o
BEdl & oraT 9 fwew g gedl aad & gurarsd
F weadlw @A, w9 Afuw omar a7 T #rE
uft age & S A S¥ [JW wE qETAT HeT
fapar s o

feequfy -

fafeear gaAmOE g7 ar serar W A s
wamgrer wzdn \ fafom 28 & uddl & wersia
AoEAeT gedl # o oqgeslt we ¥, ofedfys o
ST FAT |

9. fafe wHTT = Wizl a1 daverT

za fafral & s owdfug @ sed  fwarm,
za fafroaY & meta ey o ware &y BEEY A
feft gwT 1 w2 F g fRemwe a1 Wig WY
AT & ST g

m“tm

arwfeR®  wedl, st fe g fafqadl & e
G U IR U P L R S i
agEa wed fERl S A T & omy Ay
fastrg A o

10. SEAATE BZE F Alwdaq iy

9 d& 5 weam  ume & guaenens ofc-
faafrai & sor s maafa @ =%, ey
FAATT KT FAIET 9 §gef ¥ mfas
wafy &1 w18 W wEaEr  dWT ST AT sdar o

11 €21 & AT 74T ar AP e {we FEm:

(1) | #ward &1 gerwe afzfas w0
LT AT a{ew ¥ w9 § HAT K AT 3@ a@ w7
frtsm ety W a1 #aaft Al & 9 oesy,
g FaA dEefEfe gft e wer o &
o e @wn o @it & B a5 o @S
AT A1 AR 9qW G G AR Y@, qoeeT
ai fafa a1 fafecar srmaeht & =7 § foft, gfes
qAATT AE AAT—— ‘

(%) afs sEfad f&r a1 ATTR 9 ¥ 127
oeq W A §, a1 weqr; an

(@) afe watfar @am o demx wwa ¥ 2,
a frgfa wrfierdr

(2) (%) Pl FHaTY @7 wETOEm YEr-
frafa @ 981 & owr flt @7 ¥ Sw a1 s
{AT AT TUSTATT AR FT A AT Y & oy,



( %ﬁm“rmvmﬁ% umﬁfrqxfrm'
EEIE w:rr g gHAT et 2, a9 wward g
F ol ouEt ¥49T E wedr R R 9§ sie
§ safea st awar § faed fF Far ar TeEne
R o7 A S A & v FAr w1 wer A
a1 fagf &fwm #0 F o g v fgfe a
SIWIME 3% &Y, WAl ® AT GFAY § |

() falt wErd w1 dErfrafa o e &
A FFTY AT AT-HLHTL A7 AHHET a0 @
framr & Ao ofidTe avd A7 s @ oo A
e 3w o & S dErfmfe oF wd wd G Sm
& faffaw 32 3 7w o 3

() swmE (@) # Hafgse B=ft avr & @
gU ¥, Hemer WAt mrm‘f ;
oy wwanl @, faed are Gl
HT TAHAT THIOTS 9T TIT HT ;:ﬂ“*”'
(Srers AYC WET) FT @Erawi e -
fagfa ot & <o o faaast o ot % AT,
fog =g fafem %, @y ¥ o Ty e
FTY ET AT & T

(®) e w0 wE wEEr v A wee,
wg gF & RSO AT i wibwny ey ver framw
T gl

(vw) 7 &= 3 dar § o
s Farg Oy weray
FOU UY WRE SN § :
aErpieg safRr v ofy weng fhmen

%‘f;

(&v1 foF = &Y gy ot T
T FEmw

CIGEIN EO-C I

(3 »fz frell o o
ZEUR RS CUE (e B g R g B

Fafy § a1 & 7w G ng 9 T vew wv oA
DA AT SEr g A A TAN 9v aif Ay &
mzﬁr%,ﬁwmmﬁaﬁwﬁe%@m
maafad 99 WM vg #T fen smw iEs (%) #
W T O W A A€ wiy #r fafww 33 &
Su-fafsas § swafem 20 & wawy £ wewhr @nfy

100

EPART H-iss.v nj

FEATT-3
TET R FAD AR A F amady
12. BT &7 STAEs -
B % U oA uft mE & fav e araeA
T9a@-1 ¥ gt AT % T fqr gug wifewma
F fFar sdam o

13. BST T

TR FAAG F v Swwe2 £ owh HEr T
TR |

14, Q&7 & AT

g aF FHMY Fogn
BEY HAT FET AV S

- o
15 #fagy afefulni « -

fom aatardy
AT 8 gEeyy, genon
FT e fwar ¥ oo v
Qg W G Ay wrlar

16. fafeer sammaey g0 e s

]
b4
gl
3
e
-t

C® AT X

YO NaE
et war fafes
o e g
CoE oy &Y garer

ggl & fag < ¢
fafreity afmre
STOTTE ST oy
W w9 ¥ oAy 5
FIAET o7 weaE d

Ty wTET
faan oy wio
CECEETC I

SECIEC T g O [
W ERTEE GTET #OY
T T AT FT gHT

GECE ar@rg
FFAAL FOH L

(4) wfupa fafedm wiusrdy =1 oz weer
g fF 47 AT & oqelt siv fawifor &y g
@EY A WHIIEAT FMT ¥ oHaw § wuAT o s
FL AAT T WA A ;IEER ¥ owYy g a
IEF FTA AT Fafsegr wfuwt & awy AT 20
FTTAT FT FET
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TR AT UWTE . wErar , ln]. 5

(5) == Faﬁram F mr“ra f‘afw THTOGE ffrf
ST frmﬁ»rrr FAATY T BET AT w1 wiETT
9g9 g g ¥, ug faﬁfrm BRI E iR
FH & a0 qaw sfasErdy 7 997 S s 3w
SieFTd & gRw &7 SHeT # oS |

(6) &t #gz W & fuu a=w wifusrd
Wﬁﬁ@ﬁ@m‘q%ﬁ,aﬁ@j@mwﬁﬁ@
g 4 3 &A1 § ot smfy 5 faw fear vy,
fafscar swome swT F3F S ad w1 afwasT w7
o Faife, 7 g3 fafear samee g7 www @
T Tl AR AREU A T fafeeEr ¥ s ox
A AW AT wEr A ww 9@ F oafr forta wf
il

17. A 07 tm gfax A F  faa frw sdar
q%‘r W PN A AT TEY 2 OO wEAT &y

T GE -

(1) (%) s fafwear afawrit & fol & g fe
Tt w1 afRgaT dwa A & B owdwTa g
93 aF e g & faw Y Taew @ mEar
T FHRD AT g AT weliEe ad a8y
EieCi

'. (@) ot afe mex §, ar gt & F@ a?
faw qaw wifawrd gro e wEt o E;_”f HAT &
SIT wa

(w) afe wifrga Ffeais ofems  frfee
T & 9 F@A N wawd @ar & fF e
Y wg wF A T F faw cwmy ag
g6, @ T faenwy areg WAt & s
wAfr * ggr W #@Y S oawY ok g

Bt sifawa Pt afcTe @1 g
Frrr fe fow a@d w€ smo

() wfz frdt FEITY F a@ix ® ugwme
fafrfin ofcares ag Sifvg #wn 2 6
ag A A W fau iam ot adar
F fq s @ w0 &, @1 wifgwa
fafradte aftare &1 FoiR faer & @
99 FAF F G AT g fawATT A7 AT
g 9w, gud R oggr A9 fawfwa
Bgl #1 aferrr R wrfawa  fafeedia
aferes At fae & oardre § =i osgd
# ®IE damEly w wgAT @ wfaw a8

(2) st waa@Y wifuwa fafredr  ofers
EIU AT FT Har ¥ fau gogar o gaer ¥ fag
waAd iy fway war g a9

(aﬁ) uf‘a* azr:r“r 9T "{, ar mvﬁ ==:ra'*r & ﬁmafa
P ST artre ¥, FraaY saEesT STag f‘aﬁ—mzr
gfeana &1 e s @19 9 ofags #7 s9,
a1 § frere fear o, aafe, % ok sw-frfory
(1) & welt7 @37 ¥&@ &1 wE g, a1 ST & F
TIWIA 97 39 TAT F winy g fewr wmowar

(@) afc agor ¥ & ggt o T, 97 99w F
waar? 9T a1, afe so-fafraw (1) & o sae-
B3t 3rE wE 3, 1 gerd wE ®E & wamd v,
ag a3t & wArT 3g0 faqr A

18. BE T qTLF F AW

fafe 19 ¥ Star 5 gwEfur 3 sa¥ foam,
Tt g 39 ’e &1 arwEEr § fag faw ey
qTE F e R AT & T T fa % qd agt
feq #1 gura #mr ¥ fow T"a‘vr FT TATT 7FOr oA
AT B |

19. WY FaTg waE & fGAT H7 faamr

(1) fafen somoea 9¢ g5 § 7R FEFTY FT
wg fyw foa &1 ad% grar 8 9wF AF gAae’ faw
Fr oot fow fam = w2 swed ERt § sEE o
qeataadl faw @1 afy weww fgw & @1 wawrwr &
feq &, av qar swar s fE ST w1 (T wws
F BIEFL, Tl AwTElE HOn ¥ w ¥ qF foram
waaTe faq sivey F1 AT faqeey ¥7F = wd §1)
oy wawrw fov ¥t waEw kAl & @7 qHadt fRa«
FaTis 9 WRAW BT HgEy UF w§IEw & an
gaetn @Al ¥ "o gvEgEdt KA @ swomedr T )
F9q ArET ) AWl & wE

T ——

(uw) TEF TATX WOA AT AFW T H, EqTAv
gfiw ®1 BeFT SEafadl T ar g7 w1 ogigar 4
AT FLAT wFAaEqd gl g

(1) FefFen yame 9T @ & wiwe H,

(%) w3 fdr wdsdt w1 wmlEg § oufew
g & ded § fofwedln she @ zieaew
gain fFar sraT &, a1 Sy ozar 7 faw
fer 3z 3w waTT warfow ey ear §
TR 31 qEadr f@T v afe v wFww
T 2 (§) 75 wHdad v ¥ wger fAer
fear won sie fog kA oag Ty AFR
sanfory fear st & (99 faw afgr) 9O%
IF wataEs frv oa afx & agwrwr &
§(8) w§ w2t 1 Wi g aor; AT
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() 513 mﬁ FHAT & gxrz"r T TETTT
T AN fau febrem gt § waem
safors fwar ser &, &1 sy o § fam
fex 7z T@ wwx wwifng fogr s@T 8
(3w fe7 afgg) s=&% o5 guwdt faa &7
afe #1E waw A ¥ (§) 37 @R
N g F arz faen famn wom e fam
fer ag zw ww gwifom fFar s g
va% AF [@adt fea &1 afs §F waww
fer 2 (%) 99 wgr &1 w17 g/ SroaT |

(2) 39 @q &2 f& =A at&r FA9Tg Hoy
SAOEE ud ¥ far st @m, faww gem
fedt fafmz agma 4, svfafraw (1) & g &
gg (wv) #1 vafem = afuasa sk

-

(3) 7 a% v BF A9 F7 & foy zaw
arfawTdy frdr araer § stemar fraw 7 F -

(%) afe mawwr fo7 w3t ¥ @ faad au g
ar wgt ot afvwra: FaT qur wai T
TAZEUA gFew 2w F ogvwgedt fawo g
AT g, I

BEl & v faam au

- >

() uwfz wa=wo fa7 g
g, ar gawtw &Y eg ¥ qv=rq, 7 faeny
g3 faa fe7 91 @mw §t s§ fa T
BEl NI g€ WAT SOl o1 qfoorraa:
aq9 T WAl W A% gAgUT I f2
§ ST g

feoqert : aratfes fasm faw gaar e
ar #E & &7 F1 TE T &F awy
& 7% qu fea A sfewraens gt s
dafend maww fam 1 swdF wd@IIe
ggwrr 38 g ST Fwar

20. @ ANA g9 F @ @ T Aq9E g

i fRdl FAIMO A IFE GF QAT g F

@ I 9T JOE WA IET E, q 5@ gE

YT O FTAF AFET AMAT a;rﬁa'm AMT FTCAT YT
T g ATAAT X FEATL -

(%) afz wieg ¥ & @ 97 710m ¥ 72 amqd

qrat WE FET g 9¥ AE Fo3yer 9%

9T W A0 ATT T TR g‘m P

(vF) atar FfaQ zavoasiz @ ger

qred FIT W OEFIIT EAI; ORI

(a1) =fz g7 A& 9T aw A gaEr qan
gran, ar fe& 23 ¥ 37 wit A
fqaat a1z ¥ 33 WuT 9T @

[PART ”-——SFC 30 ‘)]

FAFET T IF @g“r Fad grw
HEOHT O FFIIC ET

(=) faa =g ¥ =9 g Famr q37 ¢ oafe
98 GG WilE ¥ A1FT E, a1 GEY A qwAT
F F TG AFAGT § AW GHT G
Howar ogAg foAr o ¥ AT a3 gaEr
FIr FIT —

(TF) 7T FT FEZIETH T FremEfy &
f7e 917 9T ¥ 3T &1 1w 9
SAAT 9EWIT YT FW AT ATA9 6%
#1 wafy F g odr e o g
399 ATF TR FT GEIAT FN | ﬁi“&'

gt g7 gfe 3§ ¥4 9T Fmw 7
TAMAT TAT FIGT, A1 48 WEr aow
ST T |

(F1) wrg # fawew amEt & faw zware
&nl;

(d9) 3738 ux Few AT WA 9T afe
qRd & fer AT g| &) e §F
°q1 ATAT BT A ATYT waEfy wyAw
A AP, R AT AT ¥, qu
q4YO#T F, ar WIER § AU FEr
arg F1 afgzm wed FW@ F7 gFare

g,

(ArT) @G § AT F AT § O &
Tq A% grar * fau gur oqET aEr
AT T FIA AT EEITT T

21, WET & AT

(1) Bft w7 @ FEAA T WAL w TR
gg w1 owafa A wwife ¥ 93 97 9w
A& 9% AT Zifwr {1 grm A7 % fF
Bel WAL T4 AA srrfa«‘rfr gra w4 Ay
wTT w1 aqar T30 & A 2

Pt

A9 T T FAAd F
gma H, 99 93 ¥ 37 Ha-fagf| od
TEI 9T AT E 3 92 97 I (AU AW
% fae ama wigwErd # oatafy &7 8gwml
werdl g W ouglr 71 oAqiw & [d T@
A v AR ZNT q4Y I

B
S
3
A

o A
4

a3
o,
vy ]

-

(3) &1 mA=I{ jwireET yAEed 9T ggl faar
%A% w1 4 wigga faiwsdry 9RES
izdvr adT § SuE-4 H O wiRnEar

a
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THOIT G5 qé’( FEAT g, 39T 9T Mg
grfas agr gy @aw.

coo (1) B8 & amIE g @A sHEd og

9 A HIET AT A AR FTAL 91 5
9% 97 AH] ST QA FAUGH 697 F {6C
q9 9% FAT AZ & ¥ §F 7 S AT
fafafde mdw qa

var &49rd 99 wfuwA S, fogy 9y
g AT AN F, PIA 9 Aed amdr )
f@E gar T wiEw =1 afiear s

{zogeft @ oft H=rT @iz ¥ A @ g
I4 ARREAT YRV & WL 9%, foad
34 g wT fan 9@ Ay fawfw g
& T a¢ A rfaw g @ wamty &
ST gHAl.

WEI AWM g & 9 wATReE

—_
s
S

99 aF 5 ®E WAL FW ¥ fav aww
sy w3 7 ag, S FHAD wu
BEr T g ¥ are W gRafes wgar 2
e gt wygfafs 1 wafr ¥ oo
FAT AT FE AT FEEIL AG BN A
3 wafs saF w5l 3@ H far wy-
Fas @ Wer PN I Dt g%
nddaftr gft ¥ e ¥ fawfoa A oy
At @y wfes 7 gt W wafa warareo
B3 F T F FrAr Strow |

(2) g2t a7 san@ & 4w SAEEET A g
aaafeafs wdard w Aqmhes sdany
F7 gy A 2.

4

wrex ST wTIT G H AFIL

24. AST gt

(1)(%) (ox) et &= ad ¥ s8¢ 30
feat &1 wiwa gF & gFare g,

(3) sl@s FAIrd & gff %@ ¥ gfEw gz
Tl T 9l 99T F) S9F a1 15
feat & & fres wfrw § =g gt @y
X SO

(@) 7 =g a7 & wwifs 97 FHEE F @
ST BE T NG T W wg a9 ¥ s
oA R ogE we wdE 9f s

g aq' Ti SAT DET fmr Ty f:';ﬁ' %
RS q\r & i "TT QI‘

i‘ié‘ﬁ

(M) st &ar ¥ fqars w8 wafa 27 qmr o
f:mfm Faaiwal ¥ f10 gd Fwd § o0
TR, awd ad wafr % fo 371 d7q

¥ wfa wmaw #war fwar w9y 2

(2) fafars 5 =% 53 79y z@ Frfgam & 3¢
fafaam (1) o7 (3) F so8ei ¥ wagefva
TF A ¥ & A Al afiT o whreawy
180 faT Foam.

(3) @i-1 A1 @wi-. &1 9% arer FT ATy
FAAA #1850 f7dT 0 afgs o 240
feal & #afus #isws gir =9 H Y
¥ Sroaw oafe g gwc AT & ar?f
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(@) G mrd av § FRwrd Ffew o @
& oqr T ¥ Awue 34T ¥ 99 g a9 §
Fiard #1 Tafrgfa ar omes f1 qie
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gaifza waad weAEd & 1Y I F AR
TG wEdl qg m% Frr oifa FrC AT AT 8
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wiod T F @ AW T aawma ¥ g oA Afige
et & ar 9w IM W wAN qeavdg S @aa“r
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FAATA A1 S fr ordt wAwd g8 2 oo g ¥
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frmfer frg U Fomaw W ogAT
FEUT F FEATE 0 owg  (gWaw
I FEUT FT OIIAC AA VET BT,
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sSo & &Y wqwly FwartEr s afasfa ¥
aafag R

(@)

(4) magfer sfa av sagfas sanfy & w0
IO A, AR GO qRT-ANE 9 wfugfEm Fe
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() @ wmdr &1 sfqm afeafdy &1 arde
g o, a

(w) st Far & frdwdl ot wql FowAAns
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grft, a1 7z wrfasd Af97 23d F A9geT A9
afsr g ar #aw A% @ B4 | wEafEar
qurey g Wiw 97 3g, afz w1 7 &, @1 3y 94r-
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AgAaT B2 & fAu 9qF7 9@ daq Wik wAETQ
forg adra v Farfasd Grar § av dafraa e smar
2 9F artg ® W49 T ¥ 9947 240 R F wiH
397 97 wAdq qgWE wAT F @Ages v 1 faw
oy daq ezt Fr wafas &F fagy afe A€ QY aagen
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faaifsa  far smar & 99 AW § g
farss #r gafr 77, 8f ART FE
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gifsTd €aSOr &, AT IARI HAGEAT Y
# arita & wAQE W7 AR oARd B &
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vz frely JeETdr, o TERTY, A &
fiamdia aEwfar 93 & gifafas
oqaT T AET O OAE w4 F
fom s frar e 3 S AT
gvr aifafus ar s fqGEw oo
gear ¥ @rwfgard S€ owarl €7
grafan 2 & fan AR F T on-
T A AT s & T F

(7) wwdm =@z (1) H fafafaes
gz =9=9 FV IO H, FEIT

ar wa-fraa g &

AT TE TR BET TAAT TEHAT
FArg fqeeET 997 7 wg fEy
STT &I BET FITH AFRATL F
TAIT FE1 F S FTIEE F
gagr war fAafer sdy 7 oA frar
AMAT - H{T AT AF( AL BFL, AT

TH OAFIT FART ALT T AFAT, AHTHTLT

TE HTE[ ST |

su-fafeas (1) & w9 FE00 g
FIOT A AW ATAT AW F H Iy-E
(%) Fmsitw g7 B 399 FY Wl
FIET S1CAT | )

su-fafaw (1) ww Frfafem (2)
4 dafgez frft aT@ FE@ ogu W,
afz @rsfgard ar wWA wEET ATHAT
F ga#Fy faig  qfifesaal =y eama
# 7@ g0 QT FLAT ATATTH AT I5THT
gar  meam, FUA av L a0 ¥
FHaFr g er-fafora (1) & wdw
FEE A A arar i & fasrsa
FLAFATAT SAFH FL THAT

(3)

10. fam fauat 7 fafarsm A faow &7 ey
gl & oF fauat warvd avmr fEdt & ggfEe
g7 fafrodi o 3% gvamqaEdt @A 7 g ma
ar faur & fro fage &7 ¥ goFg 9 & OF qrod
ar faun ¥ "@¥yy W, gyg-mag g, wargaifas  Feiw
fafar Zav (gf1) fawm, 1972 Wt oaw f&@ 3
fafrmatr 7 wEwT 7 g A gi ‘

11. fraa ——za fafwi & fEss awg &
77z I99 Z1,9g weAd w R fort fem s faw
qremEr  famg sfam Zwm)

12. fafas w77 i ofF —ZT AT T AAEE
v war & fe frey was F fafaoe Faws oA
TATIINF  FI5ATE 3N ZAI 2 AT A HIIW 3T,
G Freot ¥ fao, fwe2 fogr smar 97 fatma ==y
oyrAt FT OH FAEATY AF AT AH ATIET A7 AT
¥ o afaast o fafaT sra®m 9% 7
qWA W AFETT UF AT g A frerm ook
fqu orawAs AN |
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:'T m—ﬁ( 7T * ﬂ'«m AN T

1. §RE m%rrt"r
o. fawm gq@t ¥ w7 aweg FHTQ

2

3. 9% ¥ {917 &9 F gaeT w4909

4. FT-q7 AT
FA-FIT & qe
T HIT I GHET FHATA

T 92l & gFe
(3) (4)
eI AW FHTT FT G
RIS ~ET—~

qafya fawer g

3w I &
T-UF FT Ffess Afawrd,
fag dafar fawm s ga@
arfaa w3 |

fagig fa:oraaar

B S wera

G T BEHT GHET TETEY
BET.

TRE AR KT Arer  wE
(wfwa wft, =d 3w o,
wfeafes ogl, safr w2t).

1. FESH FT ATH AT FAAY geqr

feeftr  wags
(fafraw 12)
qra— 1
FARIAT  FqE 9 TR
ggl a1 g g & fru widTaa

2. g frrfed A AT ST waw frgfer & aw

q<

2. gre T g ISHT 97

4. fawm T oaam
5. A a9

6. safEg BEl #1 AT

7. GE &t wafa A oy ardie & w2t =i

8. BE ¥ 94 /4T qvETq WY AN 1w #15

grawTe o
9. "BET AT FT FTLN

*10. ¥ AT Y F oad mE 19
1 gfeer AT wEar § 1

—

a7 {Tq10R
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11. W“r ﬁ gaiy § g0

®1z. gl § Har § oo &@r § an wdeear fardagia war g, o 9w awr ¥ O 999 4 § A 5
afeafira gl & g a7 9g7 F794 A7 g3 @g“f ¥ wqir wgi qaq, sy 5 afq g 7 F7139-
fafer (1) @top 1 foar war dar & o189 41, F fa¥ N e AT FE | A e w2l ¥ foun
TAT GG AAT A FwEAr, S fF af ey s wr gefaiaw 1 An R fRar Tar g @t sass wd

# AT 1

# (i g A €Y 9% FE ])

HETH FT FEATET
(ardtw afeq)
WSl A AGHAT gl sy

waife frr Simr & 5 oardfeq gft SawTer Gge O g (agt) fafem, 1000 F fafr ® . ———
% weflT wAET y/ATdw ad -

fe % g wasa &

2. swiforg far Sty & 05 afe 93 g2 17w ww gar/ws &, @Tade

& % # wafg § ag ¥ w0 H s s @
HLET .
FET FT AGT @Y AT
STfaFT T FEARIT AT g
(ard =)
gl w7 F g aiewdt wr aRw
wafer g AAT A T/ Al v nd/ ~ fet & fira
HTFT T,

I HAL FCA ary
& &7 5T oy 98y
(ardig afgw)

fermoit:1. afx uF Fofas wFe A7 9 F fow mdaw fFar o & s AT AN wE 2, @ wAF wwe £ Gy &
gafy -mer fagt suat, ;

2. af =BT 2 F1 T A wEAl FEArd ¥ g § foar stowr
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FAATE FTATR L7 FAAL  Fea

sqn Fa e &1 Al 1 saw fafe

soag fafe § el 7 F i el
#

F wwA G0 fFar gy 9%
~irr-fra o eame faar & afefadfa @ dg——

gfea B2

3 4

1
1 &1

5 6

FHEL AW ¥ 7T a9

# F4r F71 T H AT I O oS qar wrwd gd ¥

RSO ——

~

-

FATLATH 7 A7 wd ad F AT § w7 wg Iz A0 A@d TF A G wAr &y s

1% mararen (=49 5 § 9908 7€ £ w8 faAd

o
w2t % fadi 7 A=A wafy & agat aw) ¥ (was -

i - 11=—0)
g a9 wgl
8 9 10 11 12 13 14 15 16
IR R gl & AteT 9T 9y sar gy Awtag  fediar
w3t (ww 7-10) Fav gt Hear
K| g faal A1 g uiwd &31  SAT 9 BEl g aw
(feri &)  (zdw 12 +32)

AAT Aeq wE

TfTaiaT B AT fgard garfoa wzaas A4 TG H AT 1Z Frfrear swmae q2
% fau afeafas et afoafas g2l (s6w 19
AT 22 FT AR —~
q as  fadi &1 gear 7 % f&AT A gern g =% fzEi #7 geay
17 18 19 20 1 22 23 4 25 26
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(afFmr IHEE G AT [l oy gd A TTA AL AT T I T AT A mE L AT
180 foal g« diwa FA AT BET AT TR FT A T B
T a® faal 1 ey ECIEh)
97 28 29 30 ~ 31 32

farqeft 1.—-wier wi9q B2 faai & Fars sroi

ol 2 ~-f5dfl FAsT Ad Fowed A0 F wdArd A fafc @ v d, @ wedw ™ T3 W@ F fAw o}
far #Y 7z & ofsw 9@y smr #7 S o 3 w7 fewmaw R s B qortfes ffar ST,

feoquit 3—xdsr 6 #1 sfafteat o7 fodt & ot wnfiw. few & wr %1 fareaw fomr gent & qurtfee frar s,
fasqoly 4—xda 33 § mararer vf A wAfy oo oy ¥ faer s :

§Ig— 3
(faf=r 16 3fan)
TE A Bg F frar ar oftafte g & Fae fafrer swmme
FHATL FT FEATEAT
h AT FT A ATAGEGE F g FO &

%ra AT NI FT 5 i) fperd

T F R At FAR ¥ e wmwer ¥ oga ¥ fro
T

AL}

yafa aF & & gaofeafs ooig oEws 2.

sifega fafecim ofteres &7
FEATETT AT AT
i

feeqely 1. TOAT FT F=ET AN AW FEvafy &1 g PRI A

fZoqoly 2. 39 S9d FT T4THHT ATAFT § qre AT sme {1 ?ﬁwmmﬁ%mwm.gm_
w1 AN ag I F F Fq wama g @ e wd & fowws onw & oav wy v ofad 5 sravar
%,r‘zirsm‘rurrra%aa'#df‘smqmﬁa?mfwﬁ%gmzmw@&ﬁm&ﬁ,ﬁ%%@mmwm‘ fir
ey 7% ag frobr G F1 eAwaar § B dar & fag s @ & v A fafreem s ¥ fae smdew w1 Sif
79 fafeofim afams & awg i §ar =ifgm,

fchvr“rs.aﬁgﬁﬁfﬂfﬁhmﬁmwwa‘r,aﬁrtgg”rn‘vgm%ﬁrqumﬁwﬁmmsﬁa
Wﬁ%ﬂfﬁfﬁhm%ﬁﬁfﬁmﬁﬁﬁmmmﬁmﬁaﬁTﬂEfﬂfﬁwqﬁﬂm
T & geai A fawifar S A e war # waeEwar 6§ oan T 2 #0091 gy gAY
Ty FAAQ T AT AV AT qWG AT I grq afew fafwr ofeerd % wwer sefaw £ £ wden e g3,

feomft 4. 78 waTaE Fsifave w18 o fewifo, wArd # S e AT T E A R gt et A
FH FT FIT AG AN
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[fafmaa 71 3fay]
AL 97 I TN W ¥ fAQ miingar @91 {wiEer swogg

FHAK 70 FEATHT
& wgsgiq ganng & g fo " /st /aerd : - F1

fasdia 3% gearad {41 &, arday & Srw #1907 amr § 5 gw sad wer ¥ oeww 8y a9 gt F o< waAg

WAL Tgr & = FT FIA H AW FASTAT HAWA ¥ A1 EH g o swrfwm s £ iw § ag fafaem
FE F (@ AT B I AT {7 Fe@T TR (FT) ST w (D) A gfien v A7 3 fad ux i weT HeR

7 of/qgrs wf o st 73 fafroey %% FA7 4% 9 9% Py A 2

sifary fafeels afmres &1
ZEAT (A1 wfgT)

L
s

FIraE

ferqoil—zz A & fa7r am ffwar Swoda (A1) i @A (1) TrqeE wdr a9 #1 T ofr a1 qars
w5 ol SE IV TAOE AL FTT A AEFTA & anst A0 A 0T 27 WA qrad F we gnrones ( at)
At wam(At) v ar afafafert Prre ® wd fomd g os whfEf 930 w99 3 a @

Jqd—5

[fafraw 21(3)(F) 2fan]

wearfl FATN & @0 Faqx v A1 fafm o1 fafesr &8 gormmd gamrar et dac a0 #€ &

=g fadig &1 |9 @m B AT g R F

- frrardt—- — ————
fsterr SATEY A@ 4ZE q1€ @ F zw mmy

F &9 ® feifar (fd zaf orh Canoaanard” FT

T §) ST g /A g - T
e T frare

ST /gy /Twy
W/mr/'rﬁﬁ
ATt T o

(Fores e st “SFA" @1 WA 7)), UG Fw: AT A WA R S AW ST A, s st
TUET T A@E F & (F TARTAM Fgw 9w F A q18 (faF zed ww w1 s TATE ) F [T 97

5. (w77 wrer)
#: wfw s adE 7 o

T 9T ST F AT FL FAA HAAT qfH AT ww ¥ weq Fr W T AT w2, A7 wmiv £ ade w1 3w i
AT 9T F AT wedir Efmer 3¢ qv gufaiig ww 3w A S § o3 ofn F oanew @ it g9 afw
A T F 4T AT AT qAPrE & AT guowweq @w AT ATE ETT A (RO AT AT mwey alt ware ng
X FL T
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[es ¥z TS v o : I e e e e
HiF o3 a1 7 swdsq  amsansamd

F ATV 1T IY ¥ qeaq &1,

gg arda q —

HTY. for & wafa & frafag off 7 agedr B AT S g TETETOM

gl A9 o 3.

: 17 PP T araaend 51 wiafeafy § gac wded &1 qrra wo¥ ¥ fro 918 Y afyooa frieg = &/
e # gferai fafe s 9

A AP A ¥ Azt quemeaTir frer frEae st @t qoat afeq Fama g duda frovier a<y ¥

A e v s Iw A Frak & oaf ¥ w0 § 77 da1a frenfor wera o qgAT gT 2.

wmﬁr&?gﬁmﬁmﬁq%ﬁwaﬁmm&r&q&#?ﬁn%sm&rrzurqg“raﬂzwrﬁaqr,
¥gEr 9T amw g @ # fawer w@ar 3 waan 3ndt e g ¥ A —a5t 7y
wafe & faw fwlt N amg ¥ar & avwa @ § ar Jarfrge dar @ ggar wEER B A wafy sura @y
,%mq&aﬁwmﬂfwﬁmﬁgém%warf‘w%aw%ﬁqagf‘m‘f%wﬁmgma‘.—awq-(,
Gar i A1 wvar Y, Fedt o amar § @ FY ¥ FO W IR A A I IWF A D oy X I
qreaamard At gw oy dgaaw @ gww g s w1 I3 qfT AW I Ay

g strare &1 €T 9T ST F YT ™I FAI

AT T AF AT A I AT a7 wGrwd AF w7 §oIvfaw fafaq areqar Ui QAR
@

Y a1 fag fr wfoy wafra, awgsaafen o ¢ ox Fro @ N wewr 9 o wifrsa frey
sfe gra SfFda ar fee & o (W gy gfaq A @gaft @1 SwETS § a7 TR g @), afew ar
m’rﬁ‘aa@g}ms"‘naa?qgaﬁ%ﬁrqmm@mﬁ:vﬁsrﬁrqnamaaﬁ%aa’arzmwmar& 9T 772
AT

Tg dg99 AN AHC § qeAd gAGEE wreg a1 fafudi @ ffafie @ e

T HETE g, gaad
s st sifaEt 1 gaawrm s % anfa amew gra fear smo.

arda
qred ;- 1.
2. , & e o/ st/ Fard
—AT & IRfE 9 gro gemefiad ud afvad,
arelt ;1
2, A awe ft/shud /g
T F IqdE SR T gemafa wd afes,
I ;1. ‘v
2. A awer oY/t gard:
AR & Iufaq st gra geanfa o afca.
wEFT
FARGTLATT A& NE zex & Fafus
AT IAF I Y

226 GI/92—4,
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TE— 6
(fafraw 39 2fam)

sl a0 g freafer fear S aran dw 9@ 9w g weaaw 2 a3 o e difwT R osn
ULTA wE der # A & wE gL

zq 3%y gra @9 oWl w1 S| & fF F

. fram ;
faar , AT Ag€ I %2 TH HAY
T 'Y # fAaifye, eaggra e w1 A wad ariem, fremed ST TwEE #1 wmag w7 g R e dge o
7R FAm 91X (fay sow 7@ ‘e wEr oow §) A oA a7, (T
qTR) Wt ufr o\ # qrdE & %3 T

AT FETS R FEA AR AfE St wwa & wen By @ ® A 0 8, @) qiv A arde w39 2w Ak 9
F @19 o fafem ax av dafafta s dw €1 #F § 99 wln F a9ger @ st sEr Ol TqA FE F
fog ot s qaferar Fdra gu aaey & dic N g1y ITG F6Q TN TX Aex A TAC OF 4T WA FEAT.

H !

2. Jmifs §Ig g1 §E ardE .
wafq #1 qeaaw gt waw a1 0% § faud sfreacase % A5 F amw § w

A

(=. =) A qrda FT FuuF
frsorfas fwar &

3. ¥z Hifs T T qF AT : wafy @& semwT g gy Ay
Heit 41 2.

4. I iR 1S F et T freafafaa/s wat axoag duee freafa s ¥ fo agea g:

o el gf aterar #1 wd 7g F froaft w@ @9z A 0§ weaaw gt A gafu/meraw gf @ oqers
w% waty # gufa o &, e 9v aww gifvx & ¥ frew <gar @ owdar weaaw g3l &1 wafa/weaaa gy
Ferk L wafy AATT E1T F 912 39 OT a1gw gfNT gu feT FaT Featiga 34T 2 ar aar-frad ar g ar seawr
AT OIS 24T g ATAT TAET I AT G &1 FI@ 3 a6t 77 A4ty TG Far ¥ @mga 24T g ar Favfaaw
g g a1 ¥ © A1 § w947 fafredts ooy a1 Srew weqar weaaq EARA Q0 FF A faww zgar g av
geil A7 g qfenw ar g2 R s fade seaan qggww &1 GAT SEITE AW #%T F fAwA <@ g fad 5
TR T A ST qwIfeT A ardta fadt e wenaw qrzrwd F qard A afz #0E fror g Ay 73 Forat &,
I AT A, A F I 9T F giF ®. A I @ A0 A AT Aom om0/
¥ H T 97 AT F AT HET FEAL

5. 1T 3 aF § ag waeni 7@ 7w §, swiww fafaq aegar qiaar gadwr T

6. Tg SUTd @AT SFX § qeaAwg gaqqT wreA F1 fafaA gro fafrafag g et SZT AT T, UaLET
wfeehtt 17 aifaEl &1 gaaRw wiw F gafaw avmem g fear s

arig
et ;1.

2 ~ , & gAY

i/ sfrerefy /ATy : - g gEaTAfE

EIE ]
ST A5 q1E gee # fafas
9T I9ET A7 7,
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J9d—7

ST Ty P WA 8 0F HESTO gra serw gl ax Sy gaw fremfar BRar s aran dyaga.

(fafram 39 3fET)
T faorg zrg g9 AWl &) sa @ R § :
ferarefy

e , FATTETT Ag® I awe ¥ ITH AT

. ¥ =0 ¥ fraifwa (for za®d oo “seaarard” &g oaar @) @iz gw A/
s/ gy
TS AT AT/ T
fearey :
stT  sft/straet/ gAY
SITEHST [ AT/ qe T
frart

(fry =& Wi “sfasy” &g T R), UAEETU &gFAd: AT qUET @ 1 orT w9 dafua atfe, froaes @ix
JUTET F Wag FET § F saEr age a9 gee & oy A (fr sad ww “as” ag owar @) & oaw
T & (w7 arE)  # oafw "oy
ariE & O/ Uz AT ¥ @Y uaT F@ guar afe wEad W@ ¥ wer et qw &
# T E G AN A arfE &1 39 2@ T WG F a9 wraag fafreg  1oaT gufeafag Sa 3w A1 FiwEr §
g% O FEAGET TR WX I A ager FO & 0 wredt # qaiesa Fdra g aaed gF ALAE I I
fFT ATY ATY s @ SWTE U ST waT &

2. Fifw AE FIA qTEAIETY F AT ¥ srafer
A weama oY g A w2 fred wfawamer ag A€ Fow H o©, (=@
qE) F AT
Ft duqe frearfea frar &
3. A AifE NS 7 9] iR wafy aF TeAAT TR T¢A FT AL
8.

4 3% FAfF G F gend anaaed frafafaa/al aqt ox ag dge foafs 5@ F fag Tgad
P

[PSIPRIPA

7q T fadr g8 At A1 wd agd 5 afs sremarard A wqw A 0 werrw @y A Aafy/weqa T BET
N Fers 7 wafw & aAifa T 9 IEE 9T a9 N g § fawd ar & wuan qeadT ght w wafiy/ TeaaT
w2 #1 waré 7E wafy qwTe @ F A% g ¢ AW e g faAr A ¥ avww @1 § oar dnfe g
% a1 T WA BIE 30 & AT SUA O AT g A A 3 Aut A wafy ¥ AT Far ¥ ored [
& ar - T 2 AT ¥aT BYF 3T & soar fafredty SO0 B SISHT AT AAAT T LT FA T et
T & AT FE #r T8 qfve ar qxn fRR T AT sera qrew & G s 3w w0 d frew wary fwd
fr qmrE ¥ W st e @ arad fadt @ s weER wer & oaard A afz o fonf @ A1 R
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fordl @), 2@ TWT H RIT A T 9L FTEAATETS FEF T —— *ﬁwwﬁr;m P
¥ % VT SATH F T W7 FT

5. ST FqifF 99 SO0 SEq ATEFATIT #fafas afry % =9 ¥ 72 sy Premfer w0 F e Fgaa
TE
6. I S a% ITF AT A sfayaw a8 wwa a@ 5w g syET fafag avenar goiaar sedam

-

REL]

7. T W & ag o sfrg w afes, awa e fear wng owowven ar @ s ow o srfese
fedy eafsg aro afafy av fasio % wmew (a‘rén‘asxfagﬁmfammrﬁﬁm%famgmér),srrﬁxam
geifea &t T o 7 a1 ag A & faw wrawE §on IR S 9T A7 FArT F F ag a9 qw
AT

8. 3% Fuvad AWl IFTT & qEEAT FAGH A ¥ fafaat g Fafrafrr S o wE WEEF g, uaedw
AT A1 qMfaeEl & AT W F qafad Avre gra e s,

arde

amefr ;1

3 e , & T
i/ sfvaefy/FArd
T F ITGFT qfae 3T gEref ug afiaw.

e 1.
2 , & A
Y/ sfvaey /Ay -

AW & IE gfas e g uF afva.

a1 -
2. S - |
=/ =iraet /AT —— Sudilia

aW & IwfE gfay @0 geammfa uF R,

TETHT

HATEAIA g€ qIe 2ez & fafas
HIR IHET AT &,
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MINISTRY OF SURFACE TRANSPORT
(Ports Wing)
NOTIFICATION
New Delhi, the 25th Jaauary, 1993

G.S.R. 32(E).—In exercise of the powers confer-
red by sub-section (i) of section 124, read with sub-
section (i) of section 132 of the Major Ports Act,
1963 (38 of 1963), the Central Government hereby
approved the Jawaharlal Nehru Port Trust Employees
(Leave) Regulations, 1993 made by the Board of
Trustees for the Port of Jawaharlal Nehru Port Trust
as set out in the Schedule annexed to this Notification.

The said regulations shall come into force on the
date of publication of this notification in the Official
Gazette.

i
[No. PR-12016/92-PE.1]
ASHOKE JOSHI, Jt. Secy.

SCHEDULE
JAWAHARILAL. NEHRU PORT TRUST
EMPLOYEES (LEAVE) R’EGULATIONS, 1993

In exercise of the powers conferred by Clauses (b)
and (e) of Sectioa 28 of the Major Port Trusts Act,
1963 (38 of 1963), the Board of Trusices of the
Jawaharlal Nehru Port, hercby makes the following
regulations, namely :

CHAPTER 1

1. S}xort Title and Commencement :— (1) These
regulations may be called the Jawaharlal Nehru Port
Trust Employees (Leave) Regulations, 1993,

(2) They shall come into force from the date to be
notified by the Central Govt. in the Gazette of India.

2. Extent of application :—Save as otherwise pro-
vided in these regulstions, these regulations  shall
apply to cmployees appointed to the posts under the
>oard, but shall not apply to :—

(3) Persons in casual daily rated or part-time
employment; ‘ L
D U,

(b) Persons paid from contingencies;
o
(<) Persous on foreign service from other “vdies:

(D P‘ersonS‘- employed on contract except whea
tie contract provides otherwise;

3, Definitions :~—(1) In these regulations unless
the context otherwise requires—

(2) “A‘uthcrised Medical Attendant” means the
aumor_ity as defined ‘in the INPT Employees
(Medical  Attendance and Treatment)
Regulations.

(b) “2athority competent o grant leave”, in re-
lation to a class of posts, means the autho-
nty specified against that class in column
(3) o thé first Schédule to these regulations

as competent to grant the kind of leave épe-
cified in column (4) of the said Schedule
against that class.

EXPLANATION

It shall be withia the competence of an authormy
competent to grant leave to delegate the powers for
the grani of leave conferred upon them under these
regulations upon another authority subordinate to it.

(c) “Board”, “Chuirman”, “Deputy Chairman”
and “Head of a Department” shall have the
meanings respectively assigned to them 1n
Major Port Trust Act, 1963.

(d) “Class 1 posis”, “Class 1l posts”, “Class III
posis” and “Clasg IV posts” shall have the
meanings respectively assigned to them in
the Jawaharlal Nehru Port Trust Employees
(Classification, Control and Appeal) Regu-
lations, 1988.

(e) “Completed years of service” or “one year's
continuous service” means continuous ser-
vice of specified duration under the Board
and includes the period spent oa duty as
well as on leave iacluding extraordinary
leave.

(f) “Date of Retircment” or “date of his retire-
ment” in relation to an employee, means
the afternoon of the last day of the month
in which the employee attains the age pres-
cribed for retirement under the terms and
conditions governing hig service.

(g) “Foreign Service” means service in which
aa employee receives his pay with the sanc-
tion of the appointing authority from any
source other than the general account or
pilotage account of the Board;

(h) “Form™ means a Form appended to the
Second Schedule to these regulations;

(i) “Permanent Employce” means an employee
who is  coafirmed in the service of the
Foad.

{z) Werds and expressions used hercin and mnot
aelned but defined in the Jawaharlal Nehru Port
Trust Employees, General Conditions of Service Re-
gulations shall have the meanings respectively assigned
to them in the said Regulations.

4. Employees on transfer to foreign service :(—(1)
Employees to whom these regulations apply, shall
continue to be governed by these rcgulations while
on foreign service within India. In the case of
employees on foreign service out of India these Re-
gulations shall apply to the extent provided i;x the
terms and coaditions of foreign service, ~

(2) An employee on transfer on foreign service
from other body shall remain  subject to the leave
ruleg which were applicable to him before such traus-
fer.

"y



(3) The employecs transferred on foreiga service
-may be granted leave by the foreign employer not ¢x-
ceeding two months at ine ead of completion of foreign
service. However further, leave can only be granted
by the appropriate leave sanctioning authority of the
Board.

CHAPTER 11
GENERAL CONDITIONS

T s, Right to leave :—(1) Leave cannot be claimed
as of right.

(2) Whe1 the exigencies of the service so require,
leave of any kind may be refused or revoked by the
authority competent to graat it, but it shall not be
open to that authority to, alter the kind of leave due
and applicd for except at the written request of the
employee.

6. Regulation of claim to leave :—An cmployece’s
claim to leave is regulated by the regulations in force
at *he time the leave is applicd for and granted.

7. Effect of dismissal, removed or resignotion on
leave at credit :—(1) Except as provided in regula-
tion and this regulation, may claim to leave to the
credit of an empioyec, who is dismissed or removed
or who resigns from the Board's service, ccase {rom
the date or such dismissal, removed or resignation as
the case may be.

(2)  An employee, who 1 dismissed or removed
from service and is reinstated on appeal or revisionm,
shall be catitled to count for leave his service prior
to dismissal or removal as the case may be.

(3) An emplovee, who having retired on compen-
sation or invalid pension or gratuity is re-employed
~and allowed to count his pasi service for pension, shall
be entitled to counat his former service towards leave.

8. Commutation of one kind  of leave into
another -——(1) At the request of an employee, the
authority which granted him leave may commute it re-
trospectively into leave of a different kind which was
due and admissible to him ai the time the lcave was
granted but the employee cannot claim such commu-
tation as a matter of right.

(2) The commutation of one kind of leave into
another shall be subject o adjustment of lsave salary
on the basis of leave finally granted (o the employee,
that is to say, any amount paid to him in excess shall

shall he naid
awd

arranec dnre {0 him
10N Snda 28 U

be recovered or any aricais oue

NOTE

Extra-ordinary icave graated on medical certificate
or otherwise may be commuted retrospectively into
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20 THe GAZU T OF INDIA.

17

EXTRAORDINARY [ParT II—SEC.

graited in coipbination with or in continuation of
other kind of Il:zave.

EXPLANATION :
gulatiozis may be.

Casual leave which is not recognised as leave u
these regulations shall not be combined with any ¢
kind of leave admissible uader these regulations

10. Maximum amount of continuous leave :—
less the Chairman, in view of the exceptional circ
stances of the case, otherwise, determines no empl
shall be granted leave of any kind for contim
period exceeding five years.

11. Acceptance of service or ¢employment whil
Jeave :—(1) An employee other than the empl
who has been nermitred to undertake casual lite
work or service as an examiner or similar employr
while on leave, including leave preparatory to 1e
ment shall not take up any service or employr
elsewhere including the setting up of a private pr
sional practicc as Accountant, Consultant or Lege
Medical Practitioner, without obtaining the prev
sanction of -~

(a) The Chairman, if the proposed servic
employment lies clsewhere than in Indi

(b) The appointing authority if the prop
servicg or employment lies in India.

(2) (a)Aa employee whiie on leave, other than 1
preparatoiy to retirement, shall not orc
tily he permitted to take up any other
vice or employment.

(b) If the grung of such permission is consid
desirable in any exceptional case, the
ployee may have his services under
Board transferred temporarily o the c
in which he is permitted to take up sei
or cmployment or may be required to re
his appoiatment before taking up any ©
service or cmployment.

(¢) An employee while ou leave preparator
retitement shall not be permitted to ‘takg
empjoyment with @ Govi. or Semi Govt
Public or Auionomous Body and in
event aiso leave Salary Payable for Le
Preparatory to Retirement shall be the s
as admissible under Regulation 32,

(d) Noiwithstaading anything contained in :
clause (b), the Chairman may, in exceptit
cases and at his sole discretion, grant
mission to employees in possesion of a ¢
tificate of Competency as Master ¢
foreiga-going ship or a Certificate of C
petency as First Ciass Engineer (Motor)
(Stream and Motor) to take up during t
regular lcave. outside service or emp
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(i) that the empioyee while in service had any
such dealing with the proposed employer
as might provoke the suspicion that he
had shown favour to the latter.

(i) thar the employee’s duties will be such as
night bring him in  conflict with the
Board.

(il}) that”the employment is likely to fead tv
a violatioa of the provisicns of Section
117 A of the Major Port Trusts Act,
1963.

(3) An employee whilst on leave preparatory to
retirtement 15 required, befoie the dat'e of_ retirement
to- join services during such leave period in any post
under the Board and is agreeable to retumn to dut}_' the
unexpired portion of the leave from the date of rejoin-
ing shall be cancelled. The leave so cancelled under
Clausg (a) shall be allowed to be encashed in the man-
ner provided in sub-regulation of 33.

CHAPTER IIF
GRANT OF AND RETURN FROM LEAVE

' ¥2. Applicationl of leavé :—AHy application fof
leave or for extension of leave shall be made in
Form-1 to the authority competent to grant leave.

13. Leave Account :—A fcave account shall be
maintained ior each employee in Form-Il

14. Verification leave :~—No leave shall be granted
to an employee unless it is admissible to him.

15. Leave not to be granted in certain circumstan-
ces :—Leave shall not be granted to an employee
whom a competent disciplinary authority has decided
to dismiss, remove or compulsorily retire from service
-©or an employee under suspension.

16. Grant of leave on Medical Certificate :—(1)
An application for leave on Medical Certificate made
by an employee shall be accompanied by a Medical
Certificate in Form-11I given by an authorised Medical
Attendant defining as clearly as possible the nature
and probable duration of the illness.

(2) Authorised Medical Attendant shall not recom-
mend the grant of leave in any casg in which there
appearg to be no reasonable prospect that the em-
ployee will ever be fit to resume his duties and in such
case, the opinion that the employee is permanently
unfit for service under the Board shall be recorded in
the Medical Certificate.

(3) The authority competent to grant leave may,
at its discretion, secure a second medical opinioa by
requesting another authorised Medical Attendant to

have the dpplicant medically examined at the earliest
possible date, !

(4) It shall be the duty of Authorised Medical At-
tendant to cxpress opinion both as regards the facts

of tie illmess and as regards the necessity for the
amount of leave recommended and for that purpose
he may require the spplicant to appear before itself
or before a Medical Officer nominated by it.

(3) The grant of Med:cal Certificate under this re-
guiation does not by itself confer upon the employee
concerned any right to leave; the Medical Certificate
shail be forwarded to the authority competent to
grant leave and the orders of that authority awaited.

(6) The authority competent to grant leave may,
in its discretion, waive the production of a Medical
Certificate in case of an application for leave for a
period not exceeding 3 days at a time. Such leave
shall not, however, be treated as leave on Medical
Certificate and shall be debited against leave other
than leave on medical ground.

17. Leave to an employee who is unlikely to be
fit to return to duty.

(1) (a) When a Medical Officer has reported that
there is no reasonable prospect that, the employee
will ever be fit to return to duty, leave shall not
necessarily be refused to such an employee.

(b) The leave may be granted, if due, by the au-
thority competent to grant leave on the following con-
ditions =

() If an auhorised Medical Attendant is unable
to say with certainty that the employee will
never again be fit for service, leave not
exceeding twelve months in all may be gran-
ted and such leave shall not be c¢xtended
without further reference to an authorised
Medical Attendant.

() If an employee is declared by an authorised
Medical Attendant to be completcly and
permanently incapacitated for further ser-
vice, leave or an extension of leove may be
granted to him after the report of an au-
‘thorised Medical Attendant has been recei-
ved, provided the amount of leave as debit-
ed to the leave account together with any
period of duty beyond the date of the re-
port of authorised Medical Attenidant does
not exceed six months.

(2) An employce who is declated by authorised
Medical Attendant to be completely and permanently
incapacitated for further service shall :—

(a) If he is on duty, be invalidated from service
from the date of relief of his duties, which
should be arranged without delay on receipt
of the report of the authorised Medical At-
tendant, if however, he is granted leave
under sub-regulaion (1), he shall be invali-

dated from service on the expiry of such
leave;

(®) If he is already on leave, he will be jnvali-
dated from service on the expiry of that
Jeave or extension of leave, if any, granted
to him under sub-regulation (1),

18. Commencement and termination of Jeave -

Except as provided in regulation 19, leave ordli-
narily begins on the day on which the transfer oOf
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charge is effected and ends on the day preceding that
on which the charge is resumed.

19. Combination of Holidays with Leave :

(1) When the day, immediately preceding the day
on which an employee’s leave other than leave or
medical certificate beglns or immediately following
the day on which his leave expires is a Holiday or
one of a series of Holidays, the employee shall be
deemed to have® been permitted to (except in cases
where for administrative reasons permission for pre-
fixing|suffixing holidays to leave specifically withheld)
to leave the Station at the close of the day before or
return to it on the day following such holiday or
series of holidays :

Provided that —

(1) His handing over or assumption of charge
does not involve the handing or taking
over of securities or of moneys other than
a permanent advance.

(i) In the case of leave on Medical Certificate (a)
When an employee is certified medically
unwell to attend Office, holiday(s), if any,
immediately preceding the day he is so
certified shall be allowed automatically to
be prefixed to leave and the holiday(s), it
any, immediately succeeding the day he is
so certified (including that day) shall be
treated as part of the leave; and

(b) When an employee is certified medically fit
for joining duty, holiday(s), if any, succe-
eding the day he is so certified (including
that day) shall automatically be allowed to
be suffixed to the leave and holiday(s), if
any preceding the day he is so certified
shall be treated as part of the leave.

(2) On condition that the departing employee re-
mains responsible for the moneys in his charge, the
Head of Department may in any particular case,
waive the application of Clause (i) proviso to sub-
regulation (1) '

(3) Uniess the authority competent to grant leave
in any case otherwisc directs ---

(a) If holidays are prefixed to leave, the leave
and any consequent recarrangement of pay
and allowances take effect from the day
after the holiday; ana

(b) If holidays are suffixed to leave, the leave
is treated as having terminated and any
consequent rearrangement of pay and al-
lowances take effect from the day on which
the leave would have ended if holidays had
not been suffixed.

Note : A weekly rest day or a compensatory leave
granted in lieu of duty performed on Sunday or «
holidav for a full day or an optional holiday may he
treated as a holiday for the above purpose.

20. Recall to duty before expiry of leave :
In case an employee is recalled on duty before the

o <y P prnayy =

“expiry of hisiher leave, such recall on duty shall be

treated as compulsory and in all such cases the emp-
loyee shall be entitled :—

(a) If he is in India, w0 be treatwl as on duty
from the date he starts his or her return
journey and also to draw :—

(i) travelling allowance as admissible for the
journey; and

(ii) leave salary until he joins his post, at the
same rate at which he would have drawn
but for recall to duty.

{b) If the leave trom which he is recalled is out
of India to count the time spent on voyage
as duty for nurpose of calculating leave and
to receive i—

(i) leave salary during the voyage io Iandia
and for the period from the date of land-
ing in India to the date of joining his
post at the same rate at which he would
have drawn it but for recall (o duty,

(ii) a free passage to India;

(iii) a refund of his passage from India if he
has not completed half the period of his
leave by the  date of leaying for India on
recdll or ‘three months whichever is shor-
ter ;

(iv) travelling allowance as admissible for tra-
vel from the place of landing in India
" to the place of duty.

21. Return from Leave :

(1) An employee on leave shall not return to duty
before the expiry of the period of leave granted to
him unless he is permitted to do so by the authority
which granted him leave.

(2) In case of an cmployee on leave preparatory
to retirement he shall not return to duty before ex-
piry of the period of leave save with the consent off
the authority competent to appoint him, to the

post from which he proceeded on leave preparatory
to retirement.

(3) An employee who has taken leave on Medical
Certificate may not return to duty until he has pro-
duced a Medical Certificate of fitness from authoris-
ed Medical Attendant in Form IV of second schedule.

9_22. (1.), An emplovee returning from leave is not
entitled in the absence of specific orders to that effect

to resume as a matter of course the post which he
held before going on leave.

(2) Such employee shall report his return to duty

to the authority which granted him leave and await
orders.

T N

Note : An employee who had been suffering from
tuberculosis may be allowed to resums duty 01 the
basis of fitness Certificate which r-commends light
work for him, o
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23. Absence after expiry of leave :

(1) Unless the authority competent to grant leave
extends the leave, an employee who remains absent
after the end of leave is ertitled to no leave salary
for the period of such absence and that period shail
be debited against his leave account as though it were
half pay leave to the extent such leave is due the
period in excess of such leave due being treated as
extraordinary leave.

(2) Wilful absence from duty after the expiry of
leave renders an employee liable to disciplinary ac-
tion. ;

CHAPTER 1V
TYPES OF LEAVE DUE AND ADMISSIBLE
24. Earned Leave :

(1)(@) (i) An employee shall be entitled to 30
days Earned leave in a Calendar Year.

(i) The leave account of every employee shall
be credited with Camned Leave in advance
in two instalments of 15 days each on the
first January and First July every year.

(b) The leave at the credit of an employee at the
close of the previous half vear shall be carried for-
ward to the next half year, subject to the condition
that the leave so carried forward plus the credit for
the half year do not exceed the maximum, limit of
240 days.

(¢) A period spent in Foreign Service shall count
as duty for purposes of this regulation, if contribu-
tion towards Leave Salary is paid on account of such
period. k

(2) Subject to the provisions of regulation 5 and
33 and Sub-regulation (1) and (3) of this regulation,
the maximum Earned Leave that may be granted af
a time shall be 180 days.

. (3) Earned Leave may be granted to an emplyee
holding a Class I or II post for a period exceeding
i180 days, but not exceeding 240 days, if the entire
leave so granted or any portion thereof is spent out-
side India. '

Provided that where Earned Leave for a period
exceeding 180 days is granted under this sub-regu-
lation the period of such leave spent in India shall
not in the aggregate cxceed the aforesaid limit.

25. Caiculation of Earned Leave : i

(1) Earned leave shall be credited to the leave
account of an employee at the rate of 2-1]2 days for
each completed Calendar month of service which he
is likely to render in a half year of the Calendar
year in which he is appointed.

(2) (a) The credit for the half year in which an
employee is due to retire or resign from the service
shall be afforded only at the rate of 2-1|2 days per
completed Calendar month upto the date of retire
ment or resignation.

236 G1/93— 5

(b} When an employee is removed or dismissed
from service or dies while in services, credit of Eara-
ed Leave shall be allowed at the rate of 2-1|2 days
per completed calendar month upto the end of the
Calendar month preceding the Calendar month in
which he is removed or dismissed from service or

dies while in service. :

(3) If an employee has availed of extra-ordinary
leave andlor some period of absence has been treated
as dies-non in a half year, the credit under column
1 and 2 to be afforded to his leave account at the
commencement of the next half year shall be reduced
by 1!10th of such leave and|or dies non subject to the
condition that the reduction so made is limited to the
maximum of 15 days.

(4) While affording credit of Earned Leave, frac-
tions of a day shall be rounded off to the nearest
day. :

26. Half Pay Leave : ;

(1) The Half Pay Leave account of every Emplo-
yee shall be credited with Half Pay Leave in adv-
ance, in two instalments of ten days each on the first
day of January and first day of July of every Calen-
dar Year. )

(2) (a) The Leave shall be credited to the said
leave account at the rate of 5|3 days for each com-
pleted calendar month of service which he is likely
to render in the half year of the Calendar Year in
which he is appoined.

(b) The credit for the half year in which an emp-
loyee is due to retire or resigns from the service shall
be allowed at the rate of 5|3 days per completed
Calendar month upto the date of retirement or re-
signation.

(c) When an employee is removed or dismissed
from service or dies while in service credit of Half
Pay Leave shall be allowed at the rate of 5 |3 days
per completed Calendar month upto the end of the
Calendar month preceding the Calendar month in
which he ‘is removed or dismissed from service or
dies in service.

(3) Where a period of absence or suspension of
an Employee has been ireated as “dies-non” in a
Half-year, the credit under regulation (1) and Sub
regulation (2) to be afforded to his half pay leave
account at the commencemen: next half vear shall
be reduced by one-eighteenth of the period of
“dies-non” subject to a maxiraum of ten days.

(4) While affording credit of half pay leave frac-
tion of a day shall be rounded off to the nearest day.

Provided that in the case of an Employee mot in
permanent employee, no Half Pay Leave shall be
granted unless the authority competent to  grant
leave has reasons to believe that the employee will
return to duty oa its expiry except in the case of
an employee who has been declared completely and
premanently incapacitated for further service.
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27. Commuted Leave :—(1) Commuted leave not
exceeding half the amount of half pay leave due
may be granied on Medical certificate 10 an emp-
loyee, subject to the following conditions :—

(a) the authority competen: to grant leave is
satisfied that there ig reasonable prospect
of the employee returning to duty on its
expiry;

(b) when commuted leave is granted, twice the
amount of such leave shall be debited
againd; the half pay leave due;

(2) Half pay leave upto a maximum of 180 days
may be allowed to be commuted during the entire
service (without production of Medical Certificace)
where such leave is utilised for an approved course
of study certified by the appointing authority to b:
in the public interest of the Port Trus: bv the leave
sanctioning authority.

(3) Where an employee who has been granted
commuted leave resigns from service or at his re-
quest permitted to retire voluntarily without return-
ing to duty the commuted leave shall be treated as
half pay leave and the difference between the leave
salary in respest of commuted “leave and half pay
leave shall be recovered.

(4) Where an employee who has been granted
commuted leave dies while on leave or retires or is
retired on medical ground the provision of the regu-
lation (3) shall not apply. ‘

Note : Commuted lcave may be
quest of the
due to him.

granted at re-
ermiplovee even when earned leave is

28. Leave not due:—(1) Save in the case of
leave preparatory to retirement, leave not due may
be oranted to an employee in permaneat employee
limited to a maximum of 360 days during the en-
tire service on Medical certificate subject to the fol-
lowing conditions :—

(@) The authority competent to grant leave is
satisfied thf there is reasonable prospect of
the employee returning to duty on its
expiry;

(b) Leave not due shall be limited to the half
pay leave he is likely fo earn thereafter:

(¢) Leave not due shall b debiteg against the
half pay leave the employee may earn
subsequently.

(2) Leavg not due may also be granted to such
of the temporary employee as are suffering from
T.B., Leprosy, Cancer or Mental illness, for a
period not exceeding 360 days during entire service
subject to fulfilment of conditions in clauses (f) to
(c) of sub-regulation (1) and also subiect to  the
following conditions, namely :

(a) that the employees has put in a minimum of
one year’s service;

(b) that the post from which the employee
proceeds on leave is not likely to be abo-
lished till his return to duty: and
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(¢) that the request for grant of such leave s
supported by a Medical Certificate issued
by an authorised Medical Attendant.

(d) leave not due shall be debited against the
half pay leave the employee may eam
subsequently;

(3) Where in employee who has been granted
lcave not due resigns from the service or at his re-
quest is  permitted to retire voluntarily without re-
turning to duty, the leave not due shali be cancelled
his resignation or retirement taking effect’ from the
date on which such leave had commenced and the
leave salary shall be recovered.

(4) Where an employee who having availed him-
s21f of leave not due, returns to duty but reaigns
or retires from service before he has earned such
leave he shall be liable to refund the leave salary to
the extent the leave not been earned subsequently.

Provided that no leave salary shall be recovered
under clause (3) or Clause (4) if the retirement is
on administrative or medical grounds or in the
event of his death.

29. Extraordinary Leave :(1) Extraordinary leave

may be granted to an employee in special circum-
stances :—

(a) when no other leave is admissible;

(b} when other leave is admissible but the
employee applies in writing for the grant
of extraordirary leave.

(2) Unless the Chairman in view of the excep-
tional circumstances of the case otherwisz  deter-
mines no employee, who is not in permanent employ
shall be granted extraordinary leave on any one
occasion I excess of the following limits —

(a) three months;

(b) six months, where the employee has com-
pleted one year’s continuous service on
the date of expiry of leave of the kind
due and admissible under these regulations,
including three months extraordinary leave
under clause (a) and his request for such
leave is supported by a Medical Certificate
as required by these regulations;

{c) eightzen months, where the employee who
has completed one year’s continuous ser-
vice is undergoing treatment for —

(a) pu'monary tuberculcsis or pleurisy of
tubercular origin in a sanctorium recem-

mended by  authorised Medical Atten-
dant.
Note :  The concession of extraordinary leave

upto eighteen months shall be admissj-
ble also to an employee suffering from
pulmenary tuberculosis or pleurisv  of
tubercular origin who receive treatment
at his resideace under qualifieq tuber-
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culosis specialist and produces a  certi-
ficate signed by (nat Specialist recom-
mended by an authorised Medical
Attendant to the effect that he is under
his treatment and that hg has reason-
able chances of recovery on the expiry
o} the leave recommended;

(ii)) Tuberclosis of any other part of the
body by a qualified Tuberculosis Special-
ist recommended by an authorised
Medical Attendant;

(iii) Leprosy in a leprosy Institution or by a
qualified Specialilisi in Leprosy hospital
recommended by an authorised Medical
Attendant; '

(iv) Cancer or for mental illness, in an Insti-
tution or by a Specialist recommended
by an authorised Medical Attendant.

(di twenty-four - months, where the leave s
required for the purpose of prosecuting
higher tenhnical or professional studies
wiich is cdrtified to  be in the board
interest, provided thz employee concerned
has completed three year's continuous ser-
vice on the datg of expiry of leave of the
kind due and admissible under these regu~
lations including three months extraordinary
leavg under clause (a)

(3)(a) Where an empioyee is granted extraordinary
leave in relaxation of the provisions contained in
clause (d) of sub-regulation (2) he shall be required
to execute an agreement in form-V to refund to
the Board the actual amount of expendiure incurred
by tihe Board during such leave pius that incurred
by any other agemcy with interest thereon in the
event of his not returning to duty on the expiry of
such leave or quitting the service before a period of
3 years after return to duty.

(b) The Agreement shall be supported by Sure-
ties from two permanent employees having a status
comparable to or higher thau that of the cmployee

(4) An employee beienging to a Scheduled Caste
or a Scheduied ‘Tribe may, for the purpose of attend-
ing the pre-examination training course at the cen-
tres notified by the Govt, from time to time, be
granted extraordinary leave by leave sanctioning
authority in relaxation of the provisions of sub-
regulation (2).

(5) The spells of extraordinary leave, if inter-
vened by any other kind of leave, shall be treated
as on continuous spell or exiraordinary leave for the
purposes of sub-regulation (2).

(6) The authority competent to grant leave may
commute retrosped' ety periods of absence without
leave into extraordinary leave.

30. Leave to probationer, a person on probation
and an Appreatice:—(1) (a) A probationer shall
be entitled to leave under these regulations, if he
had held his post substantively otherwise than on
probation.

2
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(b) If, for any reason, it iy proposed to terminate
the service of a probaticner, any leave which may
be granied fo him shall not extend—

(i) beyond the date on which the proba-
tionety period as already sanctioped or
extended expires, or

(i) beyond any earlier date on which his
services are terminated by the Orders of
an authority competent to appoint him.

(2) A person appointed to a post on probation
shall be entitled to leave under these regulations as a
temporary or a permanent empldyees according as his
appoinfment is against a temporary or a permanent

post;

Provided that where such person already holds
a Ken on a post before such appointment,
he shzall be entitled to leave under these
regulatidns as a permanent employee.

(3) An Apprentice shall be entitled to—

(a) Leave. on redical certificate on leave salary
equivalent to half pay for a period not ex-
ceeding one month in any year of Appren-
ticeship;

(b) Extraordinary leave under Regulation 29.

31. Persons re-employed after retirement.—-In the
case of a person re-employed after retirement, the
provisions of these regulations shall apply as if he had
entered service of the Board for the first time on the
date of his re-employment.

32. Leave preparatory to retirement—(1) An
employee may be permitted by the authority com-
petent to grant leave to take leave preparatory to re-
tirement to the exent of earned leave due, not ex-
ceeding 240 days, together with half pay leave due
subject 10 the condition that such leave shall not ex-
tend the date of retirement.

) (2) (a) Where an employee who is on foreign ser-
vice applies for leave preparaory to retirement, the
decision to grant or refuse such leave may be taken
by foreign employer with concurrence of the leave
sanctioning authority.

(b) An employee on foreign service shall also be
allowed to encash earned leave at his credit on the
date %fqretxrement in the manner provided in Regula-
tion 33..

33. Encashment of leave at the time of retirement|
compulsory retirement or on quitting of service.—

(1) No leave shall be granted to an employec be-
yond---

(a) the date of his retirement; or
(b) the datz of his final cessation of duties; or
(c) the date on which he retires by giving notice

to; appointing authority or he is retired! by
appointing authority by giving him neotice
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or pay and allowances in lieu of such nptice,
in accordance with the terms and conditions
of his service, or

{d) the date of his resignation from service.

(2)(a) Where*an employee retires on attaining the
normal age prescribed for retirement under the terms
and conditions governing his service, the authority
competent to grant leave shall suo m&o issue an order
granting cash equivalent of leave salary, for earned
leave, if any, at the credit of the employee on the
date of his retirement, subject to a maximum of 240
days.

(b) the cash equivalent under clause (a) shall be
calculated as follows and shall be payable in cne lump
sum as a one time settlement.

Pay admissible oa the
date of retirement
plus Dearnsss  Allo-
wance admissible on dit on the date of
Cash Equivalent=that date X retirement  sub-
30 ject to maximum

of 240 days.

Number of dfays
of unutilised Ea:-
ned Leave at cre-

(3) The authorily competent to grant leave may
withhold whole or part of cash equivalent of Earned
Leave in the case of an Employec who retires from
service on attaining the age of retirement while under
suspension or while disciplinary or criminal proceed-
imgs are pending against him, if in the view of such
authority there is a possibility of some money becom-
ing recdverable from him in conclusion of the pro-
ceedings against him. On conclusion of the pro-
ceedings, he will become eligible to the amount with-
held after adjustment of dues if any.

(4) (a) Where the service of an employee has been
extended in the interest of public service beyond the
date of his retirement, he shall be granted—

(i) during the period of extension, such Earn-
ed leave due in respect of the period of such
extension. In addition of the Earned leave
which was at his credit on the date of his
retirement subject to a maximum of 180]
240 days as prescribed in Regulation 24.

(ii) After expiry of
such equivalent in
sub-regulation (2)
Leave at credit on
plus the earned

the period of extension,
the manner provided in
m  respect of Earned
the date of retirement,
:  leave earned during the
period of extension, reduced by the eamed
leave availed of during such period syub.
ject to a maximum of 240 days.

(b) The cash equivalent payable under
(b) en sub-claus
(i) of clause (a) of this sub-regulation shaﬁ b?:laég?

culated in the manner indicated
. ated in clause £
regulation (2) above s (b) of sub-
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(5) An employee who retires or is retired from
service in the manner mentioned in clause (¢) of sub-
regulation (1) shall be granted suo motos by the autho-
rity comipetent to grant leave, cash in respect of earned
leave at his credit subject to a maximum of Zf}O da}{s
and also in respect of all the half pay leave at his credit
provided the period does not exceed the perjod between
the date on  which he so  retires or is retired from
service and the date on which he would have retired
in the normal couise after attaining the age prescrib-
ed for retirement under the terms and conditions
governing his service. The cash shall be equal to the
leave salary as admissible for earned leave andior
equal to the leave salary admissible for half pay leave
plus dearness allowance admissible on the leave salary
for the first 240 days, at the rate in force on the date
the employee so retires or is retired from service. The
pension and pension equivalent or other retirement
benefits and ad-hoc relief{graded relief on pension
shall be deducted from the leave salary paid for the
period of half pay leave, if any, for which the cash
equivalent is payable. The amount so calculated
shall be paid in one lump sum one time settlemen
No house rent allowance or city compensatory allow-
ance shall be payable

Provided that if leave salary for the half pay
leave component falls short of pension and
other pensionary benefit, cash equivalent of
half pay leave shall not be granted.

(6) Where an employee is compulsorily retired as
a measure of penalty and the disciplinary authority
has not imposed any reduction in the amount of his
pension (including Gratuity) the authority competent
to grant leave shall suc moto issue an order granting
cash equivalent of leave salary for earned leave, if
any, at credit of the employee on the date of such
retirement subject to a maximum of 240 days in the
manner indicated in clause (b) of sub-regulation (2).

(7) (a) (i) Where the services of an employee are
terminated by notice or by payment of pay
and allowance in lieu of notice, or other-
wise in accordance with the terms and con-
ditions of his appointment, he may be grant-
ed, suo moto by the authority competent to
grant leave, cash equivalent in respect  of
earned leave at his credit on the date on

whic‘h he ceases to be service subject to g
maximum of 240 days.

(i1) If an employee resigns or quits service, he
may be granted, suo moto by the authority
competent to grant leave, cash equivalent
In respect of earned leave at his credit on
the date or cessation of service to the ex-
tent of half of such leave at his credit sub-

ject to a maximum of 120 days.

(iii) Ap employee who is re-
tirement mav on termina
loyment, be granted,

emploved after re-
tion of his re-emp-
C ; suo moto by the autho-
]rlty competent to grant leave cash equiva-
€Nt in respect of carned leave at his credit
on ghe date of termination of re-employment
subject to a maximum of 240 days (includ-
ing the period for which encashment wagg
allowed at the time of retirement),
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(b) The cash equivalent payable under clause (a)
shall be calculated in the manner indicated in clause
(b) of sub-regulation (2) and for the purpose of
computation of cash equivalent under sub-clause (iii)
of clause (a), the pay on the date of termination of
re-employment shall be the pay fixed in the scale of
post of re-empldyment before adjustment of pension
and pension equivalent of other retirement benefits
and the dearness allowance appropriate to that pay.

(8) Cash of leave in case of death in service.—In
case an employee dies while in service, the cash equi-
valent of the leave salary that the deceased employee
would have got had he gone on earned leave that
would have been due and admissible to him but for
the death on the date immediately following the death
and in any case not exceeding leave salary for 240
days, shall be paid to his family in the manner speci-
fied in sub-regulation (10) without any reduction on

account of pension equivalent of Death-Cum-Retire-
ment Gratuitv.

(9) Cash equivalent of leave salary in case of
invalidation from service.—An employee who is
declered by an authorised Medicai Attendant to be
completely and perman:atly incapacitated for fur-
ther service may be granted suc moto by the autho-
rity competent to grant leave, cash equivalent of
leave salary in respect of leave due and admissible
on the date of his invalidation from service, provided
that the period of leave for which he is granted cash
equivalent does not extend beyond the date on
which he would have retircd in the normal course
sfter attaining the age prescribed for retirement
under the terms and conditions governing his scrvice.
The cash equivalent thus pavable shall be equal to
the leave salary as calculaied under sub-regulation
(5). An employee not in permanent employ shall
not however, be granted cash equivalent of leave
salary in respect of Half Pay Leave standing at his
credit on the date of his invalidation from service.

10. Payment of cash equivalent of leave salary in
case of Death etc. of emplovee : In the event of the
death of an. employee while in service or after
retirement or after fina] cessation of duties but before
actual receipt of its cash equivalent of leave salary
pavable under this regutation such amount shall be
payable to 'the person nominated for receipt of
Gratuity. X

24. Leave Salary : (1) Except as provided in sub-
regulation (5) and (6). an employec who proceeds
on Farned Leave is entitled to Jeave salary equal to
thc pay drawn immediately before proceeding on
Eirmed Leave.

(2) Encashment of Earned Leave service : An
emrloyee is entitled for encagh;ncn’t of earncd fleave
subiect to the following conditiens :

(i) Onlv earned leave will be encashable.

(ii) Encashment will be allowed only once =
calender vear. It will be limited to S5O
per cent of the leave standing at the credit
of an employee and will be subject to an
.employce available himself of minimum

seven days’ leave simuitancously or during
the calendar year. The jeave account will
be debited by ths tota’ of leave encashcd
and availed.

(iity The amount admissible on such encashment
shall be equivatent of leave salary and
dearness allowance and will be paid in
advance.

(iv) The amount paid in lieu of leave shall not
count as emoluments for any purposes. It
shall not also hc subjected to recoveries in
respect of loars. advances etc.

(v) A Class-III and a Class-IV employee need
not simultancously avail 7 days earned
leave when he applied for encashment of
his earned leave but should be permitted
to avail that much leave during the period
of the calendar year,

(vi) For this purpose the leave at the credit of
the employee on the date of encashment
will bz 1educed by tie number of days for
which leave is applied for or intended to
be availed of in one spell during the
calendar year and encashment should be
allowed to the extent of 50 per cent of
the balancz. In calculating 50 per cent as
above fraction of a day, will be ignored.

(3) An employee on half pay leave or leave not
duc is entitled to lcave salary equal to  half ‘the
amount specified in sub-regulation (1),

(4 An employee on ccmmuted leave is entitled
to leave salary equal to the amount admissible under
sub-tegulation (1).

(5) An employee on extraordinary leave is not
entifled to any leave salary

(6) In the case of an employes who is granted
leave earned by him during the period of re-
employment the leave ‘salary shall be based on the
pav drawn by him exclusive of the pension and
pension equivalent of other retirement benefit.

" (7) The leave salary payable under these regula-
tion shall be drawn in rupees in Tndia.

(8) (a) If in the case of an employee who retires
or resigns from the service, the leave already ava_ﬂ-»
ed by him is more than the credit so due to him
necessary adjustment shall be made in  respect of
leave salary, if any overdrawr.

(b) Where the quantum of earned leave aiready
availed of by an employee who is dismissed or T€-
moved from service or who dies while in service IS
in excess of the leave credit in accordance
with the provisions of Clause () of sub-regulation
725. the over pavment of leave salary shall be 16~
covered in such cases from any amount payable to
the employee.



35, Advance payment tf leave salary :

(1) An employee including an employee on foreign
service proceeding on leave ior a period not less than
30 days may be paid an advance ia lieu of leave
salary upio a monih's pay aad allowances admissible
oa that leave salary subject to deductions on account
of Income tax, Provident Fund, House Rent, Reco-
very of advanceg ctc.

(2) The advance should be adjusted in full in the
lzave salary bill in respect of the leave availed of. In
case where the advance cannot be so adjusted in full
the balance will be recovered {roin the next payiuent
of pay orjand lcave salary.

(3) If the employee to whom the advaace payment
of leave salary is made is unable to proceed on leave
for any reason the payment will be treated as an ad-
vance paymesnt of salary for the subsequent month.

CHAPTER V
SPECIAL KIND OF LEAVE
36. Maternity Leave :

(1) A female employeg (including an Apprentice)
with Jess than two surviving children may be granted
Maternity leave by an authority compeieat to graat
Icave for a period of 90 days from the date of its com-
mencement.

she shall be paid leave

(2) Duiing such period :
immediately before

salary equal to the pay drawn
procecding on leave.

(3) Maternity ieave not exceeding 6 weeks may also
be granted to a female empioyee (irrespective of num-
ber of surviving children) in case of miscarriageg or
abortion on production of medical certificate from an
authorised Medical Attendant.

(4) (a) Maernity leave may be combined with leave
of any other kind.

(b) Notwithstanding the requirement of production
of medical certificate, leave of the kind due and ad-
miscible (including commuted leave for a period not
exceeding 60 days and leave not due) upto a maxi-
mum of one vear may, if applicd or, bs granted in
continuation of Maternity lcave granted under sub-
rule (D).

(5) Maternity leave shall not be debited against the
leave account.

37. Special disability  leay
inflicted :

(1) The authority compeient to grant leave may
grant special disability leave to an employee (whether
permanent or temporary) who is disabled by injury
mtentionally inflicted or ceused by any person other
than employee himself or sustained while performing
hisjher official duties or in consequence of hislher
official position.

(2) Such leave shall not be granted unless the dis-
ability comes to notice  within three months of thz
occurrence of an event to which it is attributed and
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the person disabled acted with due promptitude in
bringing it (o notice :

Provided that the authority competent to grant
Ieave may, if u is satisfied as to the cause
of the disability, permit leave to be graited in cases
where the disability comes to notice morg than three
months after the occurrence of an event.

~ (3) The period of leave granted shall be such as
iy certified by a1 Authorised Medical Attendant and
shall in no case exceed 24 months.

(4) Spzcial disability leave may be combined with
leave of any other kind.

(5) Special disability leave may be granted more
thaa once if the disability is aggravated or reproduced
in similar circumstances at a later date, but not more
than 24 months of such leave shall be granied in con-
sequence of any oag disability.

(6) Special disability leave shall be counted as duty
in calculating service for pension and shall not excep’
the leave granted uader the provision to clause (b) of
sub-regulation (7), be debited against the leave
account. '

(7) Leave salary during such leave shall—

(a) for the first 120 days of »ny veriod of such
disability leave including a period of such
lcave granted earlier in respect of same dis-
ability be equal to leave salary while on
earned leave.

(b) for the remaining period of any such leave,
be equal to leave salary during half pay
leave;

Provided that an employee may, at his option be
allowed leave salary as in clause (a), for period not
excceding another 120 days. and in that event the
period of such leave shall be dcbited to his half pay
feave account.

(8) The case of an employee to whom the Work-
mea's Compensation Act (8 of 1923)  applits, the
amount of leave salary payable under the regulation
shall be reduced by the amount of compensation pay-
able under clause (d) of sub-section (1) of Section
4 of the said Act.

38. Special Duebility leave for accidertal injury :

(1) The provision of regulation 37 shall apply also
‘0 an employee, whether permanent or temporary,
who is disabled by injury accidentally incurred during
the performance of his official duties, or by illness in
curred while porforming any particular duty, which
has the effect of increasing his liability to illness or
injury beyond the ordinary risk attaching to thg post
which he holds.

(2) The grant of special disability leave in such
case shall be subject to the further conditions.

(i) that the disability, it anv du= to disease must
be certified by an authorised Medical At-
tendant to be directly  attributable to the
particular duty; and
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(i) that the disability must be in the opinion of
the authoriiy competent to sanction leave,
exceptional in character; and

(iii) that the period of absence recommended by
an authorised Medical Attendant may be
covered by leave under this regulation and
in part by any other kind of leave and that
the amount of special disability leave grant-
ed on leave salary equal to that admissible
on Earned Leave shall not exceed 120 days.

STUDY LEAVE

39. Conditions for gran; of Study Leave :

(1) Subject to conditions specified in this Regula-
tion, study leave may be granted to an employee with
due regard to the exigencies of Board’s service by
authority competent to grant leave to enable him to
undergo, in or out of India, a special course of study
consisting of higher studies or specialised training in
a professional or a technical subject having a direct
and close connection with the sphere of his duty in
‘he Board’s service.

 (2) Study Leave may also be granted—

() for a course of training or study tour in
which an employee may not attend a regu-
lar Academic or Semi-Academic course, if
the course of training or the study tour is
certified by authority competent to grant
leave to be of definite advantage to the
employee in performance of his duties in
the Board's service; and

(ii) for the purpose of studies connected with
the frame work or back ground of public

administration  subject to the conditions
that—

(a) the particular study or studvy tour should
be approved by the authority competent
to grant leave; and

(b) the emnloyee should be required to sub-
mit, on his return, a full report on the
work done by him while on study leave.

(iii) for the studies which may not be closely or
directly connected with the work of an em-
ployee but which are capable of widening
his mind n a manner likely to improve his
abilities as an employee and to equip him
better to collaborate with those emploved
in similar service subject to the condition
that such studies are approved by the autho-
rity competent to grant leave.

Note : A Medical Officer may be granted studv leave
for prosecuting a course of Post-Groduate study in
Medical Sciences if authority competent to grant leave
certifies to the effect that such study shall be valuable
in increasing the efficizncy of such Medical Officer in
the nerformance of his duties.

(3) A Srecialist or a technical employee may be
cranted studv leave on merits of each case for prose-
cuting a Post-graduate course of study directly relat-

ed to the sphere of his duty in case the authority com-
petent to grant leave certities that the course of study
zhall enable the Specialist or the technical employee
as the case may be, to keep abreast with modern
development in the field of his duty, improve his
technical standards and compeience and thus substan-
tially benefit the Board.

(4) In case the proposed studies arg to be under-
gone out of Ind'a then study leave shall a0t he granted
unless the Govt. of India agrees to release necessary
foreign Exchange involved in the grant of study leave.

(5) Study leave out of India shal not be granted
for the prosecution of studies in subjects for which
adequate facilities exist in Ind'a or under any of the
schemes administered by the Govt. of India.

(6) Study leave may be granted to an employee—

(1) who has satisfactorily completed period of
probation and has rendered not less than
five years regular continyone service includ-
ing the period of probation under the Board.

(1) who is not due to reach the age of suneran-
nuation from the Boarg, service within three
years from the date on which he is expected
to return to duwy after the expiry of the
leave, and -

(iif) who exzcutes bond as iaid down in sub-regu-
lation (10) Undertaking tc serve the Board

for a period of three years after ‘he expuy
of the leavs,

(iv) who is on foreign service, with the concurren-
ce of his parent body.

(7) Study leave shail not be granted 10 an
With such frequency as to remove him
with his regular work,

=mployee
from contract

(8) Maximum amouns of Sady { cave.-—The maxi-
mum amount of study jcave which n:ay be granted to
an employee shail be-—

(i) Ordinarily twelye inonths a: any one trme and
(i) during is entire service, twenty four months

in all

. (9) Applications for Study Leave.-—Fv ry agplica-
tion for sludy leave shall o submitte( to the athority
competent to grant Jleave specifying the course or
courses of study c. atemplat=d by the employee  and
any examinaion which he proposes  to undergo
Where it is not ~ossfv'e for the employee te give fuii
details in his application, or if, aftey leaving']ndla. he
Is to make any change in the coprse which was'ap-
proved in India, he shall submit the particulars as

Soon as possible to the authority competent to grant
leave and shall not unjess c i

risk, commence the course of stugd
penses in coanection therewith u
arproval of the authority cc
for the changed course.

Y or incur any ex-
ni he receives the
mpefent to grant the leave

(i0) (i) Every employee i1 perm
has been granted study leave or
study leave shal] be required to

anent employ who
eXtension of  such
exXecute an agrdén'lﬂnt



in Form VI before thz study leave or cxtension of
such study leave granted to him commences.

(ii) Every employee po. in permanent employ who
has been granted study leave cr extension of such
study leave shall ke required to cXecute an agrecment
in Form VII hefore the study leave or ex.ension of
such study leave granted to hiim commences.

(11) On  compiztion of the course of swdy, the
employee shall submi. te the authority which granted
him the stndy leave, the Cer.ificates of examinations
passed or special course of studv undertaken, indicat-
ing the date of commencement and termination of the
course with the rcmarks, if any, of the authority in
charge of the coarse of study.

(12) According of s.udy leave and combination with
leave of other kinds.—Study leave shall not be debit-
ed against the lcave account of the empicyee.

(13) Study 'cave may bz combined wih other kinds
of leave but in no case shall grant of this leave in
combination with other leave, other than ex.raordinary
leave, inpolve a total absenc: of more than twen.y-
eight months from the regular duties of the employee.
This limit may be relaxed to 36 months in the case
of study leading to the award of Ph. D. Degree.

Explanation : The limit of 28/36 months of absence
prescribed in this sub-regulation inciudes the period
of vacdion.

Provided '.hat the peried of such leave coinciding
with course of study shall not count as study leave.

(14) Regulation of study ieave ex.ending bevond
course of study.—When the course of study falls short
of study leave granted to an employee, he shall resume
duty on the conclusion of the course of study, unless the
previous sanction of the authori.y competent to grant
leave has been obtained to treat the period of shortfall
as ordinary leave.

(15) Leave salary during study leave : During the
period of study leave availed of cutside India, an emp-
loyee shall draw lcave salary equal to the pay that the
employee drew while 01 duty under the Board imme-
didrely before proczading on such leave including the
TCearness allowance. House rent allowsnce and study
allowance as admissible in accordance with the pro-
visions of this rczuiation shall also be paid to an
employee during study leave

\ (16) (i) During the sudy leave availed of in India,
" an employee shall draw leave salary cqual to the pay
that an employee drew while on duty under the Board
before proceeding on such leave Dearness allowance
and house rent allowance as admissible in accordance
with .he provisions of this regulation shall also be
paid to an employze during study leave.

(i1) Payment of leave salary at full rate under clauss
(1) shall be subject to furnishiny of a Certifcae by
the employee to the effect that he is not in receipt of
any Scholership, stipend or remuneration in respect of
any part-time employment,
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(i) The amount if any, received by an employee
during the period of study leave as  Scuoiatship,
stipend or remuneration in respect of any part-time
employment  siad] be  adjusted  against  the  leave
salary payable under this sub reguiation subject to the
condition that the leave salary shali not bz reduced to
an anfount less than that payable as leave salary during

half pay leave.

(17} Conditions for grant of study allowance.—
{1} A study allowance shali be granted to an emp-
lcyee who has been graated study leave only for
studies outside India for the period spent in prose-
cuting a definite course of study at a recognised
institution or in any definite tour of inspection of
any special class of work as well as for the period
covered by any examination at the end of the course
of study.

(i) No study allowance shail be admissible in
case the net amount of such Scholarship or stipend
or remuneration (arrived at by deducting the cost of
fees, if any, paid by the employee from the value g’l"
the Scholarship or stipend or remuneration) grantéd
to himlher by Board or ireceived by himjher from
any other source or through any other person, insti-
tute or body exceeds the amount of study allowance
otherwise admissible.

(iii) In case the net amount of Scholarship or *
stipend or remuneration is less than the study allow-
ance otherwise admissible, the difference between
the value of the net Scholarship or stipend or any other
remuneration in respect of any part-time employ-
ment and the study allowance shall be granted by
the authority competent tc grant leave.

(18) Study allowance shall not bc_granted for a
period during which an employee interrupts his
course of study to suit his own convemence :

Provided that the autherity competent to grant
leave may authorise the graut of study allowance for
a period not exceeding 14 days at a fime during such
interruption if it was due to sickness.

(19) Study allowance shali also be aljowed for the
entire period of vacation during the course of study
subicct to the conditions thai—

(i) the employee attends during vacation any
special course of study or practical training
under the direction of the authority com-
petent to grant leave.

(ii) in the absence of any such direction,
produces satisfactory evidence before the
authority compeient to grant leave that
he has continueé his studies during the
vacation.

he

of vacation falling at the

; i ect
Provided that In. fespes it sholl be allowed for a

end of the course of study,
maximum period of 14 days.

(20) The period for which study allowance may
be granted shall not exceed 24 months.
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(21) Rates of study allowsnce.—The rates  of
study allowance shall be as preseribeg by the Central
Govt, from time to time,

(22) Procedure for payment of study allowance,—
Payment of study allowance shall be subject to the
cmployee  submitting ceriificate’s of attendance from
the proper authority and also subject to furnishing of
a certificate by the employee to the effect that he is
not in reeeipt of any  Scholarship, stipend or any
other remugeration 1 respect of any part-time emp-
feviment,

123 Study allowance shall be paid provisionally
at the end of every month subject to an Undertaking
in writing being obtained from the emrloyce that he
would refund to the Board over payment on  his
failure to produce the required certificate of atten-
dance or his failure to satisfy the authority compe-
tent to grant leave about the proper utilization of
the time spent for which study allowance is claimed.

(24) Admissibility of allowance in addition to
study allowance.—For the first 120 days of the study
leave, housc rent allowance shall be paid at the rates
admissible to the empioyec from time to time at the
station from where he' proceeded on study leave.
The continuance of pavment of house rent allowance
ieyond 120 days shall be subiect to the production
of o certificate to the effect that helshe continued
to incur an expenditure on rent or ‘Thouse-tax in
respect of residencial accemmadation hired or owned
kv him in India,

{25) Except for house rent allewance as admissi-
ble and the dearness allowance and the study allow-
ance.  where admissible, no other allowance chall be
paid to and employee in respect of the peried of
s'udy Jeave granted to him.

(26) Travelling allowance during study leave.—
An employee to whom study leave has been granted
shall ordinarily not be raid travelling allowance but
in exceptional case, the Chairman may sanction
the payment of such allowance.

(27) Cost of Fees for studv.—An emnlovee  to
whom studv leave has been granted shall ordinartly
ke reguired 'to meet the cost  of fees rm_id for the
stedy but in exceptional cases. the  Chairman may
sometion the erant of such fees:

Provided tha: in no case shall the cost of fees be
paid to an emplovee who is in receipt of Scholars!np
or stipead from whatever source or any remuneration
in ‘receipt of pert time employment.

(2R) Resignation or retirement after study leave or
non-completion of the course of study (1) If an em-
rloyee resigas or retires or ohterwise quits service with-
out returning to duty after expicy of period of study
leave or resigns or 1etire or quit service within a period
of three years fater return to duty or fails {o complete
the course of study excent on medical ground or un-
able to furnish the certificates as required under sub-
reculztion (117 he shail refund —

(2) the actual amount of leave salary. study al-
" Jowance, cost of fees, tarvelling aqd other
allowance andlor expenses, if any, incur-
red by the Board
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(v) the actnal ameunt, if any, of the cost incur-
red by other agencics, such as, foreign
Governments, Foundations and for Trusts
in connection with the course of study.
Togetner with interest thercon from the
date of demand at rates for the time being
m force on Port Trust loans, before his re-
signation is accepted or permission to retire
is granted or his quiting service,

Provided that except in the case of employee who
fzil to complete the course of study nothing in this
regulation shall applyi— :

(1) to an employee who, after return to duty from
study leave, is permitted to retire from ser-
vice on medical grounds; or

(ii) to an empleyee who, after return to duty
from study leave is deputed to serve in any
Govt. Semi Govt. Public Sector statutory
or autonomous body under the control of
a Govt. and is subsequently permitted to
resign from service under the Board with
a view to his permanent absorption in the
said statutory or autonomous bodv or in-
stitution in the public interest.

(2) (a) In the event of happening any of the event
specified in clause (1) above the study leave or any
other kind of leave granted in combination w:h study
leave availed of by such emplovee shall be converted
into regular leave standing at his credit on the date
on which the study leave commenced and the balance
if any which cannot be so converted shall be treated
as extraordinary leave.

(b) The amount to be refunded by the empoyee
under sub-regulation (1) shall be reduced by the am-
ount of Leave salary admissible under sub clause {a).

(3) Notwithstanding anything contained in sub-
regulation (1) and sub-regulation (2), the Chainman,
may, if it is necessary or eXpudient to do :o. either
in public interest or having regard to the peculiar
circumstances of the case or class of cases, by order,
waive or reduce the amount required to be refunded
under sub-regulation (1) by an employee or a class
of employee

CHAPTER VI
MISCELLANEQUS

40. Application of Government rules in matters
not specifically provided for in rcgulations —

In any case or matter not specifically provided for
in these regulations or in subseauent amendments
thereof, the Central Civil Services (Leave) Rules
1972 as amended from time to time shall, in so far
as they are not on consistent With present regulations
shall apply. \

41. Interpretation :
Where any doubt arises as to the Interpretation of

these regulations, it shall be referred to the Chajrman,
whose decision thereon shall be final.
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42, Power to relax

Where the Chairman is satisfied that the operation
of any of these regulations causes undue hardship in
any particular case. he may, by order, Tor rea.ons to

be recorded in writing, dispense with or relax-the re-
quirements of that regulation to such extent and <ub-
iect to such exceptions and conditions as he may con-
sider necessary for dealing with the case in 2 just
and equitable manner.

FIRST SCHEDULE

{Please refer regulation 3N

# Authorities corapetsnt to Grant Leave
Sr. Description of post Types of leave and the Authority competont to grat such leave.
No. s oo
Authority Types of Leave
m @ ©)] @

1. All Employees S§ Chairman All kinds of leave.

7. All Emoloyees other than heads of Departments. Dy. Chairman. -Do-

P

3 Al Dmplovees below the level of Managers, All kinds of leave excluciing special

disability Leave & study leave,

Heads of the Department concerned.

4. All Employzes holding Class TIT & Class TV posts. All kinds of leave due (Larned Leave,
Half Pay Leave, Commutted
Leave, Maternity Leave).

Tmmediate superior Class 1 Officer to
be nominated by Head of the Depart-
ment concerned,

SECOND SCHEDULE
(RECGULATION 12)

FORM 1
JAWAHARLAL NCHRU PORT TRUST.
APPLICATION FOR LEAVE OR EXTENSION OF LEAVE

1. Name of applicantand Emplovee Number

a8 ]

Date of first appointment and post at the time of first appe-
intment

Post held at present
Department and section
Present Pay

Nature of leave applied

Pericd of leave 2nd date from which leave required.

Holidays if any propused to prefixed/cr suffixed to leave
9, Groundson which leave isapplied for.
*10._ T.propose t0 avail myself of leave travel concession for the
block year19 -19 during the ensuing leave.
11.  Address during leave period

*12. Tn the event of my resignation or voluntary retirerent from
service , 1 undertake to refund .
The difference between the leave salary drawn during comroutted leave and thatadmissible
during half pay leave which would have beenadmissible had sub-regulation (1) of
Regulation 27 not been applicd.

The leave salary drawn during leave not due which would not have beer. admissible had
sub-regulation 1 of Regulation 28 nnt been applicd.
*(Score out whatever be not applicable. )

SIGNATURE OF APPLICANT
(with date)
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CERTIFICATE REGARDING ADMISSIBILITY OF LEAVE

Certified that leave applied for— - oo ~-=-————nis admissible/not admissible/:dmicsible {Gr— . - —
days under Regulation No.— - e _ of the JNPT Empioyees
(Leave) 2 egulaiivos, 1590,

2 Certi®od thot hefshe would Lave corvinued 1o 0t gs— e — o — -dusing the period

~-~-—but for hisjher proceeding on Leave.

50y (R  § S,

(e )

SIGNATURE (WITH DATE) DESIGN ATIUN
cf authority maintaining the leave account,

ORDLR OF LEAVE SANCTIONING AUTHORITY

Leave applied foris sanciioned/not sanctioned/sanctivi s € {01 — e ~—-days,

(— e e e e e e

SIGNATURE (WITH DATE) DESIGNATION
¢ of authority sanctioning leave,

Note : 1. If more than one type of leave is applied for and is sanctioned, the pericd of each type of leave may be indicated,
separatcly.

=. Thecertificate in parc 2 is to be given in respect of 4 temporary employce only.

FORM-II
(REGULATION 13)
FORM OF LEAVE ACCOUNT
Name of Employee and Employee Number..............o.oooiiiiiiniiii i T
Date of first appointment & post held at the time of first APPOINIIENt .. ..\veiiuneiueeienneeena T
Dateof confirmationinthe firstappointment. ... ......ooo. Lo Date of retirement/resignaiion/cessaticn
OF BEEVICR: s o+ 556164 i 5 8 556556 &  bivioormemn @ o 4 wininior s« v 3 siiarers & ¢ 508 61s

EARNED LEAVE

Particulars of service in Completed months  Leave credited at the Numberof days of Leave to be deducted  Total leave
the half year of a calendar of service in the half beginning of half Extraordinary leave (1/10th of the pericd credit in cays

year. yearof a Calendar . year availed of during the in Col. 5) (Col 4-1-11—6)
year previous calendar
half year.
From To
j | 2 3 4 5 6 7

HALF PAY LEAVE

Leave taken. Balance of leave on Credit of Leave Hal{ Pay Leave

~— -~-— returnfrom leave o ——— e e . FrOom taken
From To Numbszr of days (col. 7—10) - - o N —
Leave carned Leave a1 credit To Nun:ber of
(in days) (col. 12+-32) BERTER
8 9 10 11 12 13 14 13 16
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[eave Not due
commuted leave Commuted leave for studies certiticd Commuted leave or nxdical vertiricaic
e to be in public interest. converted into hely . e S

From To No. of s e e — - DAY leave (Twice G From To No. o} days
davs From To No,of days  col. 19 & 22)
17 13 v a0 21 2 53 24 s 5
tierwise tharon M.C. Limited to Total of leave not Total half pay leave Balance of half pry  Gther kinds of  lave
180 duys due (col. 26--29) taken (col. 164234 leave on return frem  token.
B N T 30y leave (vol . 13-31)
From To No. of duys
27 o8 29 30 31 &2 13

NOTE 1. — The Earaed Leave due should be exprossed in days.

NOTE 2. — Whienan employee is appoiated during the course of half year of 1 particularcalondar year, edlaws  ~&ve »00uld
crecited at the rate of 2/1/2 days for cach completed cafendar month and thefroction o a day will berouacer
to the nearest day.

NOTE 3. —— The entries in column 6 should be in complete days.  Praction of o day will be rounded (0 the ncinesi vy,

NUTE 4. - Penwod of extraordmary leave should be noted in ted ink incolumn 33

FORM NI
(See Regubation 10) ’
MEDICAL CERTIFICATE FOR LEAVE OR EXTENSION
OF LEAVE OR COMMUTATION OF LEAVE
Signature of the 15 133 6. =T O G O T O T F T SR S RPN
T, cincn oo p S 8 6 6 8 SIS § % R ¢ 6 A 6 S § SIS 5 A S IS 0 8§ ¥ SRE A A after careful personal examinaiion of the case hereby certifa
that SHel/SHEiniati KOUMBE w5 o wmisis o6 5 0mm o7 65 5eime £5 55 5555 o © ST & 5 3 5 FESS ¢ 5 5 Mrsmes & 5 i s & v s 2 are whose  signature is
given above, is suffering frOm. ... oo e and I consider that
a further period of absence from duty Of. ... ... oL it e with effect
FEORT i & 3 5 5 ibnmravs o 5 > & waweos & 5 & Svsfgpans) & § 1 B8 § & § ) V0] o 5 % BOGSE 5 41 & SRR ¥ w8 5 serenines w9 & 0 8 pamgwisint n is wosolutely necessary for the

restoration of his’her health.

- i . . T
Signature and Stapp of Auvtherised Medical
Anenduat.

Date
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NOTL 2. Thais Form showdd be adhered to as closely us p assibie and should be filled in
beentaken. The certifying officer s noat ct liberty to wortify that the employee require a change 1o
he is ot tic o proceed o a particular locality . Such certiticates should only be givenat ehe explivity desire of i :
ority concered, to whom itisopen o decide . waen anappiication on such grovad has been rnade to tim. whether the spplica i siwald
go before wawhorised meadicatattendant 1o decide the question of his/her fitness 107 service.

NOTLE 3. Shoukd @ sccond medical opinion be required, the authority competent 10 gratt leuve should arrenge tor the secomn

mududlc\ 1mma.:mn 0 be made at the carliest pussible date by anotherauthorised medivalattendont, who shallexpressanopinion both

agregards thefocts of illnessiand as segurds the neceasity for the amount of leave recommended and for this purpese he ney cither reqaice
the employes to appear befere himself 1 before a e dival officer neminated by himslef.

NOTE 4. Norecommendaticaconwained inthiscertificate she 1l be evidence of a claim to any leave notadmissible to the empleyec.

FORM 1V
(Soe Regulation 21)

= ~ e . . y e »-‘/( - o ~ -y L2 B

MEDICAL CERTIFICATE OF FITNESS FOR RETURN TO DUTY
Signature of Employee.......... e 1 do hereby certify that, I have carefuliy esamined Shri/
Sheimati/ KumaTic s fosssws s e s e w58 0 9 G aw @ E whose signature is given above, and find that he/she has
recovered from his/her iliness and is now fit to rosurae dutios in INPT seivice. Ialso cortify that beforo arriving at this
decision, 1 have examined the original medical certificate(s) and statemeni(s) of the case on which leave was grauted/

extended and have taken them in consideration while aeriving at my decision.

Signature ot Authorised Medical
Attendant (With Stamp)

Noto.—The original medical certificete(s) and statement (s) of the case on which the loave was originally sranted
or extended shall be produced before the autiority required to issue the above certificate.  For tius purpose, tie origi-
ral ceriificate(s) and statement{s) of tie case showld be prepared ia duplicate, one copy being retuined by the
eraployee concerned.

FORMN V
ISee rogulation 29(3) (a)]

BOND FOR TEMPORARY EMPLOYEE GRANTED EXTRAORDINARY LEAVE IN RELAXATION
OF REGULATION 29 FOR STUDY

KNOW ALL MEN BY THESE PRESENTS THAT L. resident of ....
imthe district Of. oo e at present employed as................. . .in the
Jawaharlal Nelhru Port Trust.. ..o et e (herunaftu callad “mo Obl wat’") and
we Shri/Shrimati Kumari........ ... ..oone e N ST IT ... son/daughtter/wife of. .......
it 4 10w o A — rosident of . . convvsmins e ....and Shei/Shrimati/Kumari. .......... .-+ .
............ son/daughter/wife of ...t ....tesident Or..................(hercinalter called
‘the suritizs’) do hereby jointly and severally bind ourselves and our respective heirs  executors and administrators
to pay to the Board of tiustess « »f ihe Jawaharlal Nehru Port Trust of (hereinafter called the
Board) on demand the sum of Rsicivsasnames e e (RUPOBS. . e e viiii i o only)
together with interest at therateof.............. from the date of demand or

if the payient is made in @ country other than India, the equivalent of the said amount in the currency of that country
at the offivial rate of exchange on the date ol d:mand between (kat couniry and India AND TOGETHER

converted :
all charges a \pm,ﬁ iatinay be insuiral by the Iie@ d for

with all costs between the attorncy and cliont and
rocovering tho said amount.
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WHER LAJ e \.ud B\m.u 1..15 al the regue >t of the ?bow said Oblmor .................... MA“N‘ “ ‘
............ granted him 'her 1eeul-r leave. followed by extraordinary leave withou: pay and allowances, for a period
S months. ..o '
........... days with effect from in order to enable him/her to study at................. .

AND WHEREAS tiiw Boaid Las appoiated/will have to appoint a substitute to perform the duties of ths said
obligor during his/her abseace.
AND WHERE AS foe the protecticn of the Board the obligor has agrecd to  execute this bond with two suretiss

on the follo ins vms and condition,
AND WHEREAS the said surctics have agreed to execute this bond as sureties on behalf of the said obligor.

NGy THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT in the cvent of the said
obligor faiil- 7 to resure the duty on the expiry of the periad of extraordina ity lovave granted to him/her or resigning
or retiring from service at any tiree within a peviod of . . . .years aftér ret urning to duty or ozherm:.e quitting servies
without returning on duty after the expiry of pLI’lOd ot eytraord nary leaves or refusing to serve th: Board in any
capacity as inay bo required by the Board on a salary to which he/she would be
entitled under the rules, said obliger and for the said surstiss jointly and severally shall forthwith pay to the Board on
domand thesaid sursof Rso oo oo oL together with intorestat. . ..., . ..., ... % thereon from the

cate of demand.

AND until the obliger aad the said suretios aforesaid making sach payment the above written obligation shzit
cemain in full force.

PROViIDED always that the liability of the surctics shall net be impaired or discharged by reason of ti.ne being
zran’..d or by any act of for bearance, or emission of the Board or any person authorised by them (whather with or
»ithoat the consent ot knowledge of the surcties) nor it shall be accessary for the Board to sue the obligor before .
<uing the tald sureties,

.
v tha log
LT 1AW

7 ot of India for the time being in force and the rights and lia-

Tho bond madl in all raspacts be goveraned by laws
biiiti thercunder shall whuw aseessary be accordingly detormined by the appropriate Courts in India.

vratad this...oooo il ez GBY OF: sesnrimaus oS A Signed and delivered by the obligor
Jbov. ramed Shri/Shrimati/Kumari. .. ..., .., .10 the presence of withnesses 1 ................. R
2 s mas a8 R R S b
signed and delivered by the Surety above named Sari/Sheimati/Kumari................ 558 5 B ook i v e s ¢ avigalh T
the presence of withaesses L b 18 98 508 w8 #5556 om0 om0 e B e
3
Ligned and daodivonul by the surety abovenamed Shri/Shrimati/Kumari................. 565 e 5 in the prescnce
cowinesses tlooL oo, 4 B0 B B1 B8 S5 B o 5 6 kBB 5 485 8 et
]
ACCEPTED
For and on Bshalf of the Jawaharlal Nehru
Port Trust.
FORM VI

(S:c Rsgulaticn 39)

BOND TO BE EXECUTED BY AN EMPLOYEE IN PERMANENT EMPLOYEE WHEN PROCEEDINGS
GN STUDY LEAVE/WIHEN GRANTED EXTENSION OF STUDY LEAVE

KNOW ALL wmen by these presents that I ... ... ..., Resident of.. ... B
intheDistrictof . ... oo it presentemploved @S:vicivevsmisonnenioins ..in
the Jawaharlal Nehru Port Trust do h.riby bind mysclf and my heirs, executors and administrators to pay to the
Board of Trustees of Jawaharlal Nehru Port Trust (hereinafter called the ‘Board’) on demand thesum of Rs........ o
(RUPCES . v oo only) together with interest thereon from the date of demand at the ratc:
of ........ C/'.L if payment is made in the country other than India. the cquivalent of the said amount in the currency

of exchonge on the date of demand between that country and

of that couney converted at the ofizizl rage
India AN POGETHET. with all costn bt cveen ntterncy and client ongd all¢ch roes and CXIOMSLS that may have becn

incuried v the Buard rocovering the sald amount

FAR TSP
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2. WHEREAS ! am grauted stady leave by the Board for a p.rio
‘n coasidaration of which 1 exceuwd o boad dated. . ......... . Rs...
in favour of the Baord.

dof. ... .. eae s EYOTES . L

3. AND WHERZEAS the extension of study leave is grantsd to me by the Board feor o further pe

4. AND WHEREAS for the protection of ths Board I have agrzed to sxccute thiz bead on followin g further
condition as hereunder writien !

I ihe evemt of M

4

p\fi‘\ ISEE N

NOW TBE CoONDITIONW OF TH ABOVE WEITTL N CBLICATLL NS TILAT,
rading to resunie the duty on the expiry of the period of sutudy leave granted 16 metor the  exiond.d
mdy leave granted to me or resigning or retiring or otherwise quitting service without reburning s duty aftss
cxpiry of period/extended period of sutudy ieave or resigns or retire or Guits service within a p=iod o1 a2 3-yew
after retura to cuty or fails to complete the course of study except oa medical groutd o fur i ' s ‘hicate
of examination passed or spm:iulcoursv of a study undertaken indicating the dufc of comusssment and
termination of the course with the remarks if any of the authority incharge of the course of study. I shall
forthwiti: pay to the Board cn demand the said sum of jis...

of vl ... 9% thereon from the date of demand.

ceveeeons .o together with intersst at the rate
5. AND until by making such payment the above written obligation shall remain in full force.

6. The bond shall inall respacts be governed by the laws of India for the time being in fv rco and the i ats
1d liabilities hereunder shall where necessary be accordingly determinzd by the appropriate Courts in India.

Dated this,...... d‘l) of
Signed and dcliversd by

Shri/Smt./Kun.

.......... B I RN N T

e 8 s e s e e e a1 s e st v o

in the presence of —
Witnass—(D ..o ooi i

) e
ACCEPTED
For and on behalf of the Jawaharlal N ohr
ort Trust,

FORM : vII

BOND TO BE EXECUTED BY AN EMPLOYEE NOT IN PERMANENT EMPL CY, WPENM PRO-
CEEDING ON STUDY LEAVE (REGULATION 329)

KNOW Ap,. MEN THESE PRESENTS THAT 1.

.......... teiaiecevrie.. .. Resident of

in the District of....... e o3 B8 & 4 81 5 0 50 G at presentemployed as.......... ... .. ... ... ...
in 'the Jawaharla] Nehru Port Trust....... B vov. . .(herainater called “the Obliger™) 1 we St
Shrimati/Kumari. .. .. e 515 508 B B e sy 610 i son/daughter/wife of. ... ... ... .. . . . ...
vesicent of........ and Shrx Smt./Kuemari,....... T T ..son/daughter 'wif. of .., ..., R
© e e e m s m e o o ] 6 B e e e resident of........... B e R (herbmaﬁ\ ' wlhd “The Surstic: do hercby ;on

tly and severally bind ourselves and our respective heirs, executcrs ard administrateis. to p;.,j.,-: ‘5 the 303@ of
Trustees of the Jawaharlal Nubru Port Trust (herainafter called the Board) on demand the sum of  Rs o

(RUPEes. .covavensrionronsnnas ....only) together with interest at the ratcof...... ... . % from the date of
demand or 1f the payment is made :n a Country other than Tndia, the equivalan{ of the sai
rency of thatcountry gonverted a:the official rate of exchange on the date of de
India AND TOGETHER with all coats batween tha attorncy and client ond ail of

incurred by the Board for recevering the said amount.

id amount in the cur
mand between that conntry an!
warges ond CRPenses thint mav b2
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2. "WHEREAS ths Obliger v gon s me . B 6l
1 cosideration of which e sresuted o by ‘rxdq GRupacsL
............ onlyj w favour of an Bouwnd,
3. AND WHEREAS the extantion of study Leave §s granced o him, by the Board fora further potiog of .

antil L.l § 52 50 B

4. AND WHEREAS forth: proteciion of the Beard T have ameood o oveent. il
ditiaa . novourdar wrnten -

NOW l {x. CHNDE o Tt-[ \BOVE "RlT’l‘t-‘\' OBLIGATION (5 THAT, inthe evene of the
ahmars Lad n 5 10 resume tie daty onie euaivy of the period of study leave srant. d w the ()NN arifor e v uiended
perted o stdy leave gruntzd to the Oblig r or resigning ~rredrisg or vtherbiag quitt
tae day “f'\.,L uxp ry of petiodfey fcvded perivd of study leave or mesirus or retive or quits sormvice within a reriod
of three years after raturn to dury or fuils to complete (e « urse of -v’.u‘.f exwept i medieal 3rw-:sm;, cr furnish
the certificate of cxamination passed or special course of » study undertahon indicating the date afm-n'uf;uucv;uwut
and termination of the eourse with marks if any, of the ‘xv,ﬂmmy ircharse of the  ourse of stud istall for-
thwiik puy to the Board oa demand the set cum of Rs.., . togethor with thy intorost at the rate oi‘ ...... thaceon
fron: the date of demand.

i¥ad

S withe Jut;;rvzing

. AND WHEREAS the said surstizz have agreed to executz this hond as sureties on behelf of the gaid
chligor.

6. And until the Obligor and the sureties afoeresaid makirg such poywent the above written obligation shal.
reraain in full foroe.

7. Provided always that the Hability of the sureties shall a ’st be impaired or discharged by rcason of time being
granted or by any act of forbearance or omission of the B ar nr any porson authorised by therm (whether with
or without tha consent or knowledge of ihe suratied) norit s v necessury T o the Board 10 sue the Obligor before
suing the said sureties.

¥ The bovd shall inallrespects be voserned by tie laws of Tadia for the time bein i feree and the cizhis

i

and liabilities hereundor shall where necossary he aecow .A._'Iy datrrmined by the aprropriate acoris of India.
DATED This...... e PP« 121 s | (I Signed 2ad deliverd by the Obligor abovarnmed
Shri/Smt./Ruemart....... ... ... ..., .o the presenc: of witnesses '

Signed and delivered by the surety
above named Shri/Smt./Kum.

ACCEPTED
Foraad on hebalt of the Jawoaharial Nebry
Port Trust.

Printad by the Mc..ae",e’ Gavt, of Indi Prese, Rl g R \‘c'\].‘ \«ann lm New Du}l 1’f‘f 5‘
2=d Published by the Controller of Publicstions, Delhi- 110854, 1993
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