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(T )
gt
7§ fael), 7 S, 1994

qr. &1, [, 10 (1) —F% FOER, wgHEA o Afufaam,
1963 (1963 ®r 38) & &rTr 132 A IgYRT (1) &F ;A
qfsq & 124 & 9w (1) R0 IS wfFEE &S F1@
BT AT AgE WA ATl AU T IAY A A €@, -
AT F A1 g gy # Fafeear ofcmt @ ggenfafam-
FAY 1993 FT ATHET FT &1

2. v¥ fafmaw e sfuqaar & 9@TQ UA@ F SFWT ¥
qrde F ¥q7 &7 |
[wr. & .5~ 12012/25/92-41.§. -1]
quEw S, sgFa @i
FEH
TATELATT AGE I AT
FATETTT AgE qeT AqTq FHEATY
(fafFear afat a1 svar) fafmaEal, 1993
s wew Aty afafrm, 1963 (1963 #7 38) N arw-
28 & g 9T Freqmar w3 freafafas fafrgamdr award -

49 GI/9%4

1)

1. Gftre o+ 0F g o—
(1) sa fafrawEsr #7 €ficg A SEEREE EE @@

g wwarq (fafrer afeat qar 9ear) fafrgeara,
1993 &1

(2) =g fafqmarad woma & sfos 3 ade  SaEy
HIAT ST |
2. grEfirFar F7 faeare -

(1) w fafrmamd & fafmm 12 # OFF w7g |
fafrm wea & samfadl qar 3a% ofard & sy
i | af AT afcarsy fafrrr 3% |ve (4) ¥ afoa
2 gz fafrrmrael Fmlag FHH & TRA w7 Tq"
gl FFAIfAl ¥ FTT W @l TR AnpdaQ | T
frmrdl ¥ fRw dar A WAl 9T A FHAQ, g Frrw
gr S WA F4AQ, EIEEE § ¥ dfard ww
qr @ FETY, ofcerd FAard S sfeas W
w fafmE & dada SOITY AR Wdd | Iee
FTd W AFQ o dare @ ar gt (T fafe
g # g @) W ar gEd feerd ¥ fRw A W
wet o< T g s fresad w9 ¥ F @ fafraead
¥ dava A AT |

(2) fafma 12 ¥ fafgn fafadl 1 a9 Jar fga -
A & I FHA |
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2
(3) == fafamradt & fafagn 39 s57RA qur saffad)
o A wq g7 v A He dver mfea 7@ ¥
a1z fA2w &ar
3. afcaag —

gy fafermasdt § w7 aF d2d ¥ wqar rr a8 -

(1)

(2)

(3)

(4)

I

#EW wegw, Surene AR frwarene ¥ w4 3 & <@
Y gH@ o v Afufrw, 1963 ¥ amg o §

‘e Afusrd” wer FT wd faw frwmr ¥ &ar7 9w
qraTd & s fafwcar @<=l N sarad ¥ fA0 v
gfFrr &1

“mfaga fafeeqr ofmra” ¥ od 6y o 92 9%
fragee 3 fafremr afysrd & & 0 qof wa3r wifes
¥ ¥ ATH AT A & oav Ay A8 ¥ vy vt
Far 7% qfard % ofmat qar gear ¥ fag dferg
wrat 9% fagas fear 3 gad faffear da w1 g
fﬁm#’rmfw%sﬁwﬁraﬁﬁ%ﬂﬁzﬁwﬁ
2 fﬁﬁw%m#mcﬁ?mﬁéaramﬁgﬁfm
w fafeer wfasd oo €5 AN fafrenr qfeqat
agr ITAr F faw A9 Srar

‘afard” & I A owedfafs, wrfaa, afradia
ag, fagar =g, fagar gfaai, sqes wig aar a@q
gaw UF AAT I99 A AL FAIQ F q0q Frarg
FW § @ I@ W QA aw fie 2

e et FRAY F afarc &1 W8 weq greq qrdT
ar wEfeT =9 ¥ qqT § N FAAY 9T qoia wibaa
g a1 wemw W A A IIF FwHE w1 frA0 wE
30 g fafmaadt & sigda s9ard ¥ qfme ¥
wifaw & & wAr 3 a5 £

feoquil 1 cafeax ¥ felt agea s 90 Aq)
fde T S wi7fs af) cdd ¥ van
g g @A w1F 1000/ ¥ wfre w8
& foten | ar ot eAafy g¢ EI0Y
T & AT FAAIDA F wrar faar, @R qr
T9 A A ¥ A0 FdId ¥ qry w0t
| 9 A4 WA & A IAM wAaq *
a1 fEmm FF At owd ¥ owr & wifieg
qrar-faar B FHAd g9 39F 9feare ¥
grg @A afEn |

(NS AR FAATX W frag F arr ax
et FA A R @z myy qrar-faar
AT WA A ¥ 5y wey “qfeqre”
A e 2l o a
H WS R AIEAr g |

feoqoy 2

feoroft 5 : s Rl wdaTQ S afalaedt @ frdr sy
§ W € AN e sl gar g
T W fafar gl 3 g @ wdara
# 3% afajoer £ |qH ®T ¥ 73 Srqony
T AN 5 ¥ e fafrgaadt § gfrg
fafaxar afaend ago sear gy § s
I ARA H Wg 5 wHard gy afafaedt
FAW 1 g foafs ¥ w5 sdard @
Tolifafe gq faftamad & sqiq 4 T
fafwear g faam T FAT WTRA L Ay

FETA A gz At AT wTH AT fw
sEdr aaltfafe w1 STeA ¥ oaIy mar
7 afar ¥ fag fafeoar afrad g
TE FXAT

freydlt 4 ¢ wrz affrelt A § Az wdAN @
ITH A QF A AN IS 9T WY IF @
F SR ¥ fafaaEd & dair d@qeq
Mem ¥ g o3 fafeear gheom &
I |

(5) "wegqra” ¥ deF 1 gEvaA A HAAT 11 AT

(e)

(7

St

(%

—

()

(

S

()

(=)

dar  (Fafiear afemal) frgmadt ¥ afoufes qoerar
Eiciii:cd-#l

el sarq @ fafmmmd ¥ sra 3 sade
AT FU FFAT £ |

“fafear qikgal” ¥ qrad wifawa Fafeerr afcres
g & nf 3@ afeet ¥ 3 o 9wF www we,
AT G0 FATAF AN 7§ § 97 ga¥ Towy
IH, AT qAAT AT F T F_FAQ guAsy Qrrenss,
g dfaFr famomw g Qaew T A wew
savrs aden i wifve ) ¥ fafeer ara
fear a1 qxme gw wrar awv 9@ s wfwew & G
wifaza faficar ofcnios fafrear fadaw & v gasy
FJIT AR gAAAr @ i

‘emedy fafsmar” ¥ ared ww s ¥ fafea,
wer-fafecar, sgfa oYt &fidm fraiw geddy goaew
gfrarsit & JrhT ¥ & gt Qo A1 ST drar & qu
frsafafar gfrard & wfes & -

siast fatwar a3 s fafeem fadsw fagw
g wiugsa fafsar of@rs gra af zaw »
frg dar mr 8, gro smww AGRdy 0f Qeas,

eadfadia, femmom,  gmatmes  fafed au
wix & fae mad sy ard; mwer  fafad &
3IdNT

HEAE F g™ 9o qwEEl & 2,
A AAI0 W AT Nafad Fomigha

gy zard, A%, @0 waqr wer worrwT ASTag
# oAgfe Y gEr ®T ¥ mEgmi ¥ ggasy
afi §dr § 9l s feg wifuma  fafwer
i st fafremr favew fafew st ®
wife #2 & 7 O F www ¥ fao waws
g1

weEi @ fragi & wqmz 7@y A Q@ g
q OAMFT ®T ¥ FEraE § sAwa & fegfy
F HAGR & Al g

341 IEAT S FEAFE € ¥ owwTqM ¥ Ofqdy
Fr '\!ﬂﬁ]’% !

| fafEzar fadew F qiw qoymst s

AFAC FG FATCFIHG F T
gTEd ® 99T A1 ghagr

afga

[T ]

M & oaend 2 oww fafagmias F sans FAMY
FTATE FRATA A1 w6 qfqe 1 q2eq |
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par H——av= 3 (i)] AT HT AAG : AL 3

WA F waEr) A ® G WA Q. mnw d

4. FAFTAT FgE® @A g ¥ oweware F fulrer qfewt 1
HEIF T oAH FEWE GRF @ IFw O war

S gTHT & gEag -

Qi sriags faffan oo ¥ § fafran ofemt qa

AR FAFF AU gIAT )

feaaai; © wae aifuss fefeanr afvars gra f&dfag =i
I, A, 5, IR qwr we wrdesE  qqreat
mqﬂrafzﬁqamr F whw ¥ goasg 9@ & @ wawd
IE 7 97 ¥ @i Aval & 54T 99 qqigd) F Fiwg
Far wiawd: o aifen 5% a9 B owewmw @
wemg 1 gg wwwr wd fgar g & ag shefa, S
zaife sewe F owis ¥ owmem adY &) wifuma
Fafrear afcaren gar w1 @ A% w1 fadw adf gy
o & T E Fwm wafas @, @ ifw umew T
fara=rm® gy

w wEse § fafeer aferat i e A gl

s tfags fefpan oftns 93 My § B B
Qe & FHC Tod AR 5147 ffree wafa & 2
& 3 suF waar dew & wew ¥ wwrqr fed wer
fadtaw F 11 f9ar fed; wer sewar ¥ afcrat se
AT & REAEFES § @ 93 9% Fd Wy Hoew
AT BEGIT W WY AFY g ar W Wy§ oy zmean
T § B oww aff w4 @ a7 ge¥ fau Rroww
TAET AR g0 9@d 9T ¥ @ Ot 8y Pl
SO F WA EL ART § 1 G, qAT Wy wlza
i & fafren ofat o sre w1 wwafs
a¥ qed agF w7 | wifuga fafee afcrer oy
# I faqws F org wgqr wwaw F wwow ¥ faw
Wi fu¥ dFg Jar (Rl afeet) e
Faenr grram F e qemar @ owd g

—
—
L N

(2) wrfedisaardar gad ofw@e ¥ el 1% qae

FW AW W s s fRmr wsoar

(6), safaam (2), (3) amwr (4) F s=da o 1 fafram
oferaf aar w7 @ W AD a aw
HEAE F mAA # "weghy @y uhmed @ig
Famdt A dwoaw g e smsr dwr & SAw
ar (fafreat yfcerat) framaet d o2 § o

6. mrra feafs § faoly meqaral F fafeear qfeast qar soam

&Y gl

(1) @ fafri § o sraar & Q@ oo W wg weaw
dgez g PBr a0 e wgar sy ofere w @
g wiar fenfa # wifusa fafear afkars o
T da (fafrear ofcwal) fagwrasht ¥ qfonfia,
waTd s § fafeear afeast an grae W
U T 397 I Frot Fafircarsta ¥ sfrss fafear ofc
AT F 01 AR ¥ 34T Wl rar aer gt wen g Ay
fafecgrm § eI FUA 9T FAAQ A 39 AAr qF
g4 #1 affe e FC A fraw fr oqe 3
wed A ar FF w0 (fafecar qfegat) Framrash
# afonfes “a@@ maam” ¥ grar % qv ey
gar i

(2) sofafaan (1) & a¥%fax wms § fafwear o D
sfagfs & fiow wew ¥ mewaer 1971 fry @rey
[T HSA F WETAMAR HETA U WAL A 15 gAvfy
FT o @r wfgwrd gra e s

feoredt : wyde § seaw feafedi A g dawr

7. fadw {71 # WAl 9T AT ——

s B FAE kW Aar A wal g7 wmaiaies dar g ar

o ¥ F e fafrenr QA gIgsr @i faadr o
fafrrasy & siadfa & sedY =l

8. fawiy feafrlf § fadw ¥ 9w ——

&1 it v/ geae F fqavt dew ¥ wewaw
Aaras § gawsy Aaf ¥ @ wg wiwsa fafwer

aieE r agalt ¥ ¥ (e afcast)
fraviasi § aftaifen ‘@@ saaw” ¥ awas
afeaf et gTwIT U gwar 3

—
w
~—

®1§ Fawds gfy, sfrew waw R 9T 2 awr fmig
A ag W s may qfae # Fafwar ofcat
qar 99T A dar  (fafeew oforat)  Brrwoeed
HFafqfer @ sl s F ww g g

{4) 78 Fd ¥ o709, wm oo ¥ wew agY

- fmar am g @ fa¥ w.¥.9. A AT w e
O N wprft & o § owwar @wmr owod afe
TRT. g F oweEw § ow dEa qw (Fafean
afesral ) frprraet # afowfya wqEre “gowrd gwae”
§ fafeen afesal ok swae &0 &%l § )

{s) fdr W mdwrd A x.¥.0. WE F wWarw o
i@ Far (Fafeear afcerat) framesdy #§ qfomfia
‘gl wmar” ¥ W ¥ g g war ) faa
W L AR 9T fepr oy arn qrar war (verw ¥
A af B Grew) wiAd AN o fegromgar safs
wifuza  fafeear afcares oz avwas wadd fr Of
T g/ T ¥ g fed Bfiew @ owegar §
A ¥ far S qeww § 0w war (P

(1) #¢ f TN F.3.9. mw F gy wew ¥
BT Ag AN 9% ’F 9% fF wq@ qwd qqr 39T
A gy AE & wad s49rQ 39 aqq wfasq
T AR ar Afmar ox Rdw Ay @1 0 frdw § gy
woar wetfafe ar of@re @ s wwer @) qfcaat qgn
ST & @R a1 9% fafear srg (arn adafi)
Ft sfagfa ¥ strea

(2) wr sifirga fafern afeares s@ ae & w30z &
flw ¥ R FO¥ 9@ X AN ¥ oaw e
ofrer M AT qEEE @ @ 3q afEr ¥ s
F a1 qrar o A of whegfy A T

(3) v #f FHad Rl drd F gER ¥ g sy
T fRw o @ 9w 5 ogw A # seare gl
" F Wl Irer § A wad W o @Y Ay sy
L3 afagfe adf T i were sk A A wAard
A Fforrd o1 Ak 7% fdw ¥ g o frr o7
T WA A ¥ I grafrag FT @Ry ¥ faa
99 NFTC B IrAAfay (afFerr ofarns a1 ¥y
dar  (fafrear ofkaat) frmmeedt § ofonfies g@rd
T # FOT 9T oqg A E ) X Awal ¥ quar
T TG
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9. ufim A1 AL —
(1) w@ aifysa fafeenr qfeares grar fedt vqr £ fosdy
fasiow a7 9.¥.9. Wy Aw@rd F o A o
weqra ¥ gaiw & feg SWr S § owg o Rl
gfeal @ sgee Fu¥ F fC Qﬁﬁ aft  gwafy
F ORI FET & A IX IZ WA AR W F fAQ
fm # A F.7.9. AW A FoHAEd #
aTAE % a@r whRE g & W | wes
sHafal  #t e el gru sEwe W 9
nfm Y wId F Feay |
ferpoft -—gr fafagw & wrag o5 & a0 ¥ fag o &
afus e afm 3

(2) fafrear ofeaal gor smar & faq Ry o ar@ wfim
N grafe wifkgs fafear of@ms g e
aur watfirg gwfr & 10 st § wfys w5 ey
gq fafeay of@at @or s § fag ffem
wif wHATE ¥ ifaw qaT F 50 ARawa ¥ ww @
&t sfer w5 =g @) oz frfaw & weada 2w
fafdcar =g £ gfwgle ¥ afim w1 awdew #%
far wowr @ owa ofw A wfir fw 0 @O &Y
TR FRFAATS F FAT ¥ FC A A1 wANTD
w3 W ¥ date fafeer sfegw a1 oamEr sEa
af swar @ wfim N ogwolr oRqra T ¥ wua
fredl § waTQ & AT F ALT FT AT AL

10. faffen =aw whagfa & ffa —

FAOA  gra wIfaadr wetfafy gar ef@aR § ww awen
a3 fFu au fafeeqr afexst anfar geam aedy fafsar  saa
#t gfegls & @ wee F @@ fafga go@ § Avq F wewra
sept & wegw ¥ 3 Az F oA G afawsrd Y siga w@
@ik 1w wg B gafs Fr oAgarsEs wwdl § @ dew ¥
sreqarer wrenat gra fafaw feor @r ogwar @

11. fafag . —

g fell wrae &1 A e fAaaarEet § agl @ g
& 9§ WA & At ¥ MY FRAT ¥ar (Ffear afeaat)
fagaraell & FrEAgT AAEF qieadal afgm o oany a0

AT
grard Qe FF AT
(1) s/ samde forr gl wer fafemr &1 seregsar
a“rﬂ g
(2) gemr/afraes 02
(3) mma/ﬂ'm
(4) fewdfom|feema/mainia/zass [ e i fafas
T
(5) &=a A wwefmeafas 397 @I
(6) weafus geewia
(7) safa o& &rder ddfm dve—
(8) smafen wadl qae
(9) wRa affest—am, s, w7, wiE/ad ¥ Wear gradr
ey
(10) warfazfa qm & Ak
(11) oo

MINISTRY OF SURFACE TRANSPORP
(Ports Wing)

NOTIFICATION

New Delhi. the 7th January, 1954

G.S.R. 10(E)—In exercise of the powers conferrad by
sub-section (i) of Section 124, read with sub-section (i) of
Section 132 of the Major Ports Act, 1963 (338 of 1963),
the Central Government hereby approves the Jawaharlal
Nehru Port Trust Employees (Medical Attendance and Treat-
ment) Regulations, 1993 made by the Boaird of Trusiees
for the Port of Jawaharlal Nehru and set out in the Schedule
annexed to this Notification.

2. The said regulations shall come into force on the date
of publication of this Notification in"the Official Gazette.

[No. PR-12012/25/92-PE-I]
ASHOKE JOSHI, Jt. Secy.

SCHEDULE

In exercise of the powers conferred by Section 28 of
the Major Port Trusts Act 1963 (38 of 1963) the Beard of
Trustees of the Jawaharlal Nehru Port hereby makes follow-
iny rtgulations namely :-—

1. Short title and commencement.—(1) These Regulations
shall be called Jawaharlal Nehru Port Trust Employees.
(Medical Attendance and Treatment) Regulations, 1993.

(2) They will come into effect from the date of publi~
cation in the Official Gazette.

2. Extent of Application.—(1) These regulations except
those contained in regulation 12 shall apply to all employees
of the Board and their families as defined in Clause (iv)
of Regulation 3 and employees of other Major Ports while
on official visit. The employees include employees on foreign
service from other bodies, re-employed pensioners, person
appointed on full time contract, probationers and apprentices.
whether on duty or on leave (including leave preparatory
to retirement), foreign service to other bodies or under
suspension.

(2) Regulations contained in Regulation 12 shall apply to
retired employees only.

(3) The regulations may be made applicable to any
other class of employees or persons if the Board by Resolu-
tion direct that these regulations shall apply to them.

3. Definitions.—In these regulations unless the context
otherwise requires :—

(1) “Board”, “Chairman”, “Deputy Chairman” and
“Heads of Departments” shall have the same mean-
ing as respectively assigned to them in the Major
Port Trusts Act, 1963.

(2) “Accounts Officer” shall mean an Officer having
any designation in.the Finance Department under
the Board in charge of reimbursement of medical
expenses.

(3) “Authorised Medical Attendant” shall mean a
Medical Officer by any designation under the whole
or.part time employment of the Board or appointed
by the Board on contract for the purpose of
attendance on and treatment of employees and
their families and shall include a Medical Specialist
not under the employment of the Board or appoin-
ted by the Board but to whom a patient is referred
for medical attendance and treatment by Medical
Officers under the employment of the Board or ap-
pointed by the Board.

.(4) “Family” shall mean the spouse and the parents,
unmarried sisters, widowed sisters. widowed daugh-
ters, minor brothers and children including adpoted
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(7) “Medical Treatment” shall
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. éﬁd step children of an employee ordinarily resid-
#

ing with and wholly dependent upon the employee.
The Chairman may in each case after examination
of the merit permit any other member of the em-
ployee’s family to be treated as a member of
ramily for the purpose of these regulations, if
such member is physically or mentally handicapped
and wholly dependent on the =smployee.

Note 1.—A member of the family is treated as dependent

only if his/her income from all sources does not
exceed Rs, 1,000 p.m. The condition of depen-
dence is not applicable to the spouse. The condi-
tion of residing with the employee is relaxable in
cases of parents, spouse and children if they are
not residing with the employee at the duty station
for the time being. Dependeni parents should live
either with the employee or his/her family.

Note II.—Every female employee will declare after

the marriage whether she wishes to include parents
or parents-in-law in her “family”.

Note IIL—If an employee’s spouse is employed in orga-

nisation, which provides medical facilities to its
employees and the eligible children of such an
employee. the employee and the spouse will give
joint declaration chosing either the facilities admis-
sible under these regulations or the medical facili-
ties provided by the organisation in which he /she
is employed. In case the spouse wishes to avail
himsezlf/herself of the medical facilities provided
for in these regulation. the emplovee should also
declare that the spouse will not claim the medical
facilities his/her organisation in respect of him-
self/herself and in respect of his/her family.

Note IV.—If both husband and wife are employees of

the Board, one of them on the basis of joint declara-
tion may be allowed medical facililies under these
regulations according to the status of the husband
or the wife whichever is higher.

(5) “Hospital” shall mean the hOSpiial or a dispensary

of the Board and may include a “Government
Hospiial™, as defined in the Central Services (Medical)
Attendance) Rules, in which an smployee may take
treatment under the provisions of these regulations.

(6) “Medical Attendance” in relation to an Authorised

medical attendance shall mean attendance in his
consulting room or hospital or at,the residence
of an employee including such pathalogical, micro-
biological imaging, cardiclogical or o.her methods
of examination for the purpose of diagnosis as are
available in_the consulting room or hospital and
are considered necessary by an authorised Medical
Attendant. It also includes such consultation with
a medical specialist as an authorised Medical Atten-
dant certifies to be necessary to such extent and
in such a manner as the medical specialist may in
consultation with an authorised Medical Attendant
determines.

mean the use of all
medical, surgical, obstetical and gynaecological
facilities available at a Hospital in which a patient
is treated and includes :—

(a) the employment of such laboratory (pathological
microbiolgical) imaging,” cardiological or other
methods as are considered necessary by an
authorised medical attendant or a medical specia-
list to whom a patient is referred by an autho-
rised medical attendant for treatment,

(b) The supply of such medicines, vaccines, sera of
other therapeutic substances as are ordinarily
available in a hospital.

(©) The supply of such medicines, vaccines, sera or
other therapeutic substances as are not ordinarily
available in a hospital but an authorised medical
attendant or the medical specialist as the case

49 GI/94—2.

(5) No travelling allowance will be
emplgye;c for travel to the INPT Hospital
Hospital” as defined in the Central Services (Medical Atten-

tour (except daily allowance durin
rised medical attendance refers a
Hospital outside Bombay/New B
ance {except daily allowance) will

patient and if such an escort is con
of JNPT Hospital.

may be may certify in writing to be essential for
treatment of the patient. N

(d) Such accommodation as is ordinarily provided i
~ & hospital and is suited to the employee’s status
according to the rules of the hospital.

{¢) Such nursing as ordinarily provided to in-patient
by a hospital.

(f) Consultation with a medical specialist and

(g)“Conﬁnement of a female employee or a female
member of the family of an employes.

(8) “Patient” shall mean an employee or a member of

his family within the meaning of these Regulations.

4, Facilities of Medical Attendance and Treatment in
JNPT Hospital.—A patient shall be eatitled free of charge
to Medical Attendance and treatment by an Authorised
Medical Attendant only.

Note.—If any medicine, vaccine, sera, injectiles or other

therapeutical substance prescribed by an Authorised
Medical Attendant is not available in the stock of
the hospital/dispensary the same may be purchased
by the employee at his own cost and he shall
subsequently be 1eimbursed by the Accounts Officer
the cost involved, subject to the H=ad of the INPT
Hospital furpishing a certificate that the particular
medicine, vaccine efc., is not available in. the
stocks of the hospital/dispensary. Authorised
Medicil Attendant should not prescribe piepara-
tions which are not medicines® but are primarily
foods, tonics, toilet preparations or disinfectants.

5. Facilities of Medical Attendance and Treatment in
other Hospitals.—(1) If, in the opinion of an Authorised
Medical Attendant the case of any patient is of such serious
or special nature as to require aitendance and treatment by
a Specialist or Hospital other than himself or the Board's
hospital he may refer the
tal or if the patient is too ill to travel, arrange with the
Specialist, or hospital to visit the patient for medical exami-

patient to any Specialist or Hospi-

The actual cost of medical attendance and treat-

ment of a patient, including fees and expenses on conveyancs
of the Specialist shall be borne by the Board. The authori-
sed medical Attendant shall refer the patient to a Specialist
or Hospital recognised as “Government Hospital” ander
the Central Services (Medical Attendance) Rules.

(2) An employee or a member of his family suffering
from an illness for which proper facilities for attendance
and/or treatment are not available in the Board Hospital/
dispensary may on the
Medical Attendant seek necessary attendance and treatment

ina “Government Hospital” as defined i the Central Services
(Medical Attendance) Rules.

reccramendation of an authorised

(3) An employe while on leave, training or tour suffering
from.an illness may seck medical attendance and treatment
of himself/herself and his/her family in a “Gavernment

Hospital” as defined in the Central Sefvices (Medical Atten-
dance) Rules,

(4) An employee who has not been allotted a house in
the JNPT Township or who has ben allowed to
his allotment in the JNPT Township may seek medical
attendance and treatment of himself /herself and his/her
family in the JNPT Hospital or a “Gowernment Hospital”
as Idaﬁned in the Central Services (Medical Attendance)
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(6) The charges incurred for medical  attendance and
treatment under the provisions of sub-regulations (2), (3),
" and (4) will be reimbursed by Accounts Officer on the recom-
mendation of the Head of the Board's hospital to the extent
that such charges are admissible under the Central Services
(Medical Attendance) Rules.

6. Facilities of Medical Attendance and Treatment in
Private Hospitals in Emergencies.—(1) Notwithstanding any-
thing contained in these regulations in cases where the Chair-
man is satisfied that due to emergency requiring immediate
medical attention, an employee or a member of his family
could not seek medical attendance and treatment from an
authorised medical attendance or “Government Hospital” as
defined in the Central Services (Medical Attendance) Rules
and had to be admitted in a private hospital without prior
approval of an authorised Medical Attendant he’ may sanc-
tion the reimbursement of expenditure .on such treatment
limited to the expenditure that would have been admissible
had the treatment been taken in the Board's hospital or a
“Government Hospital” as defined in the Central Services
(Medical Attendance) Rules.

(2) The bills of reimbuisenient  of charges in cases
referred to in sub-regulation (1) above shall be submitted to
the Board’s hospital and paid by the Accounts Officer for
an amowit as certified by the Head of the Board’s Hospital.

Note.—A list of emergencies is attached at Annexure.

7. Transfer to Foreign Service.—In case of an employee
transferred to foreign service he shall be entitled to medical
facilities not inferior to those which he would have enjoyed
under these regulations.

8. Treatment Abroad in Special Cases.—(1) An employee
shall be eligible to obtain medical consultation and treatment
outgide India and claim reimbursement of the cost of medical
attendance and treatment (including cost of travel) obtained
ontside India for himself or herself or his/her family subject
to the condition that the Head of the JNPT Hospital certifies
that similar consultation and treatment is not available in
India or the employees at that time was on authorised leave
for going abroad, tour or training.

(2) If an Authorised Medical Attendance is satisfied that
it is essential for an atiendant to accompany the patient
for treatment abroad, the expenditure incurred on the atten-
dant’s travel shall also be eligible for reimbursement.

(3) Where an employee chooses to go abroad on his/
her own for treatment of an illness for which medical facility
is_available in India, reimbursembent of medical expenses
will not be admissible. The Chairman may in any case in
order to avoid hardship to an employee sanction reimburse-
ment of the expenditure that would have been incurred
had such treatment been received from an authorised Medical
Attendant or a Government Hospital as defined in the
Central Services (Medical Attendance) Rules. The expen-
Ses on travelling is not admissible in such cases,

9_. Grant of Advances.—(1) Where an employee is required
to incur substantical expenditure on medical attendance Tnd
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treatment of a patient who is referred by an authoriseu di-

In the case of temporary employees grant of advances will

be subject to the. preduction of surety from a permanent
employee,

Note.—More than one advance is admissible under this
regulation for the same illness,

(2) Amount of each advance shall not exceed 90% of
the estimated cost of medical attendance and ireatment as
certified by an authorised Medical Attendant. It the esti-
mated cost of medical attendance and treatment is less
than 509, of the monthly pay, advance shall not be sanc-

admissible under these regulations and balance jf 4ny, reco-
verd from the pay of the employee. If no claim is made
within 3 months of the drawal of the advance, the advance
shall be recovercd from the pay of the employee in lump
sum or instalments as the case may be.

10. Procedure for reimbursement of medical expenses.—

"~ All claims for reimbursement of medical expenses incurred

by an employee on medical attendance and/or treatme-
for hunself/he;rself and his/her family shall be prafery
on the prescribed form through the Head of the Boara
Hospital to the Accounts Officer within 3 months. The
lxm_lt.of 3 months can be relaxed by Head of the Board’s
Hospital ‘only in exception cases, v

11, Miscellaneous.-—On any matter which is not speci-

fically provided in these regulations, provisions of Central

ANNEXURE
LIST OF EMERGENCIES

1) Conggnita] anamolies requiring urgent surgical inter-
vention.

(2) Accident/Traumatic Injuries,
(3) Haemorrhage /Shock.

“4) Diptheria/Tetanus /Gasgangrene/’l‘yphuid/Gastroen-
teritis/ Encephalitis.

(5) Cordiac Emergency/Acute Hypertension,
(6) Acute Abdomen.

(7) Obsgyn Emergency.

(8) Genitouncry Emergency.

(9) Foreign bodies—ENT, EYE/Reiinal detachment in
the eye.

(10) Onset of Psychiatric Disorder,
7**) Coma.
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